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COLLECTIVE AGREEMENT BETWEEN:

SIMARD WESTLINK INC.
(the “Company”) OF THE FIRST PART

AND:

TEAMSTERS LOCAL UNION 31
(the “Union”) OF THE SECOND PART

Executed this day of ,2022.

All of the changes in this new collective agreement will come into effect the second Monday following
ratification (September 26, 2022)

PREAMBLE

The Union, the Company and the employees covered by this Agreement recognize a mutual obligation to
coopetrate fully, individually and collectively to advance the interests of the Company and those employed by

it.
ARTICLE 1-PURPOSE

The purposes of this Agreement are:

(a)  to establish the terms and conditions of employment for employees of the Company; to set out
the rights of the Union and the Company; and

(b)  to establish a procedure for the settlement of disputes between the parties missing from the
application or interpretation of this Agreement, the discipline or discharge of an employee

covered by this Agreement.
(¢)  whenever the masculine gender is used in this Agreement, it shall be deemed to mean the

feminine as well.
(d)  where it says “employee”, it also means “owner-operator” and “company driver” unless
otherwise specified.

ARTICLE 2 - UNION RIGHTS AND RECOGNITION
2.01 Bargaining Unit
The Bargaining Unit is comprised of all employees or categories of employees referred to in the Certificate

of Bargaining Authority as varied from time to time by the Labour Relations Board of British Columbia, and
any other employees included by mutual agreement between the parties,

2.02 Bargaining Authority

The Company recognizes the Union as the exclusive bargaining agent for all persons within the bargaining
unit. The Company agrees not to enter into any agreement or contract with employees of the Company,
individually or collectively, which in any way conflicts with the terms and provisions of this Agreement
without the consent of the Union.




2.03 Union Security

The Company will require as a condition of employment or continued employment that all employees within
the bargaining unit:

@ become and remain members in good standing of the Union; and

(b) complete and sign an authorization card, provided by the Union, authorizing the Company to
deduct from his earnings any Union initiation fees, dues or assessments levied in accordance with

the Constitution and By-Laws of the Union.

2.04 Union Dues

(@  The Company shall remit to the Union the initiation fees, dues and/or assessments deducted pursuant
to 2.03, no less frequently than once per month following the date the deduction was made.

()  The Company shall provide a current list of employees from whom deductions have been made.

2.05 Union Shop
(a)  Following the hiring of a new employee, the Company will:

(i)  notify the Union office before the person commences work; and

(ii)  require that the person make application for membership in the Union within three (3) days of
commencing employment; and provide the Union with a list of new employees within seven
(7) days of their commencement of employment.

(b) Inthe event the Company fails to comply with the provisions of this Article they shall, on written
request by the Union discharge the person hired and accept applications from persons referred by
the Union.

(¢) Nothing in this Article shall be deemed to require the Company to hire any person who is unsuitable,
unqualified or unable to perform the available work.

2.06 Bargaining Unit Work

Every motor vehicle and every piece of mobile equipment used by the Company, shall be operated by
employees of the Company, members of the Union.

2.07 Contracting Out

The Company agrees not to contract out any work normally performed by employees covered by this
Agreement if any employee is on lay-off for lack of work at the time such contracting out is introduced or if

the contracting out would cause the lay-off of any employee.

2.08 Bulletin Boards

The Company will provide bulletin boards in the driver's lunchroom and dispatch area for the posting of this
Agreement and for such notices as the Union or Company may wish to post. Union notices shall be posted and
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signed by an authorized representative of the Union.

2.09 Union Insignia

An employee may affix a Union decal not exceeding three (3) inches by four (4) inches to the glass area of
the equipment he is operating provided it does not impair the vision of the operator. In the case of the
equipment of a third party lease holder not objecting to a Union decal appearing on its equipment.

2.10 Stewards and Inspection Rights

(a8)  Authorized agents of the Union will upon reasonable notice request and have access to the
Company's establishments during working hours for the purpose of investigating conditions related
to this Agreement and shall in no way interrupt the Company's working schedule.

(b)  The Union shall elect or appoint Shop Stewards from among its members in the bargaining unit and
shall notify the Company in writing forthwith of such appointments and deletions of those employees
so elected or appointed. The Company will recognize Shop Stewards and not discriminate against
them for lawful Union activity. The Company will notify the Union forty-eight (48) hours prior to the
dismissal of a Shop Steward and, upon the Union's request, give the reason in writing.

(¢) A Shop Steward will be paid to attend grievance meeting(s) with Company if at a time the Shop Steward
would otherwise be working. The grievance mecting time is set at a time agreeable to both the Company

and the Union.

2.11 Union Right of Collection

In the event the Company fails to remit Health and Welfare, or Dues as required by this Agreement, the
Company shall be liable for interest

2.12 Safety Conditions - Maintenance of Equipment

It is to the mutual advantage of both the Company and the employee that employees shall not operate
vehicles which are not in safe operating condition. No employee will be required to operate equipment on
public streets and thoroughfares that is not in compliance with the appropriate provisions of the law dealing
with safety requirements for mobile equipment; i.e. brakes, steering, adequate mirrors, signal lights or other

lighting equipment.
ARTICLE 3 - TECHNOLOGICAL CHANGE

3.01 Definition

Technological and mechanical changes shall be defined to mean the infroduction and utilization of vehicular
and other equipment changes which have not previously been used with the bargaining unit by the Company
and the use of which results in the termination or the laying off of regular employees.

3.02 Recognition by Parties

All Parties to this Agreement recognize that technological and mechanical changes that result in the increased
efficiency and productivity must be encouraged and further, that all Parties have a direct responsibility to
reduce to a minimum the adverse effects that may result from such changes.




3.03 Prior Notification

The Company shall provide the Union with reasonable notice, and not less than thirty (30) calendar days
prior to the introduction of technological or mechanical changes and the matter shall immediately become
the topic of general discussion and consultation between the Company and the Union, and particularly in

regard to:

(a)  The effect such changes will have on the number of employees within the bargaining unit.
(b)  The probable effect on working conditions.
(c¢)  Any changes in job classifications.

3.04 Dislocated Employees

In the event technological or mechanical changes result in a reduction in the work force or the demotion or
promotion of employees, such reductions, demotions or promotions shall be done in accordance with the
provisions of Article 5.03, Seniority, as contained herein.

3.05 Retraining and Upgrading

The Parties jointly and individually will undertake with the assistance of Employment and Immigration
Canada and through recognized provincial or local adult training programs, if necessary, to retain and
upgrade regular employees to enable them to become qualified and capable of performing new jobs resulting
from or created by the technological or mechanical change.

3.06 New Equipment or Classifications

Prior to any new types of equipment and/or new classifications of employment for which rates of pay are not
established by this Agreement are put into use, (a) the Company shall provide the Union with reasonable
notice, and {b) not less than thirty (30) days prior to implementation, the matter shall become the subject of
discussion between the parties for rates governing such equipment and classifications of employment, and
(c) the Company and the Union shall finalize within sixty (60) days after such implementation a rate to be
established and such rate to be retroactive to date of implementation. This will not affect the purchase of new

equipment already categorized in Appendix "A",
ARTICLE 4 - TRANSFER OF BUSINESS

4.01 Notification

The Company shall notify the Union in the event the business or any substantial part thereof: is sold, leased
or otherwise transferred not later than the effective date of the sale, lease or transfer.

4,02 Disclosure

The Company agrees to disclose the existence of this Agreement, the Union's bargaining authority and the
existence of legislative successor rights to any purchaser.



ARTICLE 5 - JOB SECURITY

5.01 Lay-off

(a) Inthe event of a reduction of work lasting more than two (2) days in either the Port Division or the
Rail Division of the Company, employees shall be laid off in reverse order of seniority provided the
remaining employees are qualified and capable of performing the remaining work and provided he has
been given an opportunity to demonstrate his capability. A laid off emiployee in either Division will
have the ability to remain at the other division provided his layoff is greater than twenty (20) days, at

which time he may permanently post into the other division.

(b)  Permanent openings shall be posted. An employee shall have forty-eight (48) hours to bid posting.
Vacancies will be awarded to the senior applicant. Displaced drivers will have forty-eight hours (48)

to bump on a seniority basis.

()  Inthe event an employee is banned from a customer, he may go to another division at the bottom of
that seniority list until there is a posting and he may post in providing his seniority allows it (if Port
work, may require a Port pass).

5.02 Recall

In the event of an increase in work, employees shall be recalled in order of seniority provided the recalled
employees are capable of performing the available work.

5.03 Seniority

Seniority shall be calculated from an employee's date of hire provided he completes his probation period and
has retained his seniority through any preceding lay-off.

{a) First dispatch and any move where the driver is at the destination being dispatched at the
same customer/location (ex. dispatch window, ports, etc.) and at the same time, will be by
seniority. Dispatch will not hold containers back due to favoritism.

(b)  Seniority shall prevail for the portside owner-operators. In the event of seniority/dispatch
issues, the parties agree to engage a mediator with the view to resolving such issues.

{© If on Monday to Friday the portside owner-operator does not get a load on a given day,
then the portside ofo will get first call, by seniority, for weekend work to make up the day the

driver had no dispatches.

If 50% of the portside drivers have no dispatches for 14 consecutive days then the top fifty (50%) percent
will be dispatched four (4) loads per day and the bottom fifty (50%) percent will be dispatched three (3)
loads per day before additional loads are dispatched. This is subject to the normal operational

circumstances that arise.
5.04 Seniority Units
Seniority Units
In all areas, seniority shall include all terminals in a particular city and there may be six (6) separate

groups.



Group 1: Class 1 Drivers - company drivers Port division

Group 2: Class 1 Drivers - owner-operators/dependent contractors Port division
Group 3: Class 1 Drivers - company drivers CP Rail division

Group 4: Class 1 drivers - owner-operators/dependent contractors CP Rail division
Group 5: Company 5 Ton Division

Group 6: Owner Operators 5 Ton Division

There shall be one seniority unit within Group #1 one within Group #2, one within Group #3, and one
within Group #4, one within Group #5 and one within Group #6; seniority shall be recognized system
wide within the jurisdiction of the Local Union in which he is a member for the purpose of bidding on
new jobs and vacancies (one overall seniority list).

Article 5.05 - Non-Port work Definition and Categories:

a.

b.

I

IL.

The Definition of the Non-Port work category is any work specifically pexformed by the CP
Company drivers in the Group 3 seniority list at CP and any work performed by the 5-Ton
Company Drivers in the Group 5: Company 5 Ton Division.

Categories of Company drivers for Non port work include:

Group 3: Class 1 Company Drivers CP Rail Division. (This will apply to all future new hires

gaing forward), and
Group 5: Company 5 Ton Division. (This will apply to all future new hires going forward)

5.06 Seniority Lists

The Company will post and maintain seniority lists and provide copies of the current list to the Union in July
and January.

5.07 Loss of Seniority

An employee will lose his senjority when he:

(a)
(b)
(c)
(d)

©
®

(&)

is discharged for cause, or
retires, or
resigns, or

is on lay-off more than nine (9) months and has less than five (5} years of seniority or is on lay-off
more than twelve (12) months and has more than five (5) years of seniority, or

fails to report for duty when recalled, or

cannot be contacted for recall by telephone and

(a) the Union has been notified, and

(b)  three days have elapsed since the Union was notified, or

is absent without leave or reasonable excuse for three (3) consecutive working days, or



(h)  accepts a position with the Company outside of the bargaining unit, with the prior written consent of
the Company, and does not return to the bargaining unit within ninety (90) days, or

(i)  applies for on his own volition and receives a Union withdrawal card.

ARTICLE 6 - PROBATION PERIOD

Employees shall be on probation until they complete ninety (90) calendar days of employment and shall
not accrue seniority during their probationary period except that on successful completion of their
probationary period their seniority shall be retroactive to the date of hire.

ARTICLE 7 - LEAVE OF ABSENCE

7.01 Leave of Absence

(a)  When the requirements of the Company's services will permit any employee hereunder upon
written application to the Company with a copy of said application to the Union may, if approved
by the Company be granted a leave of absence in writing with a copy to the Union for a period of
thirty (30) calendar days.

(i) Upen three (3) months prior notification an employee may request every three (3) years
and may be granted up to thirty (30) days leave of absence in conjunction with his
holidays. When considered by the Company approval or rejection is to be given in
writing with a copy to the Union within thirty (30) calendar days and if approved such
approval may not be withdrawn except by mutual consent of the employee and the
Company. Under such leaves the employee will retain and accrue seniority only.

(i)  Such leave may be extended for additional periods of thirty (30) calendar days when approved
by both the Company and the Union in writing and seniority will accrue during such extensions,

(ili) Any employee hereunder on leave of absence engaged in gainful employment without prior
written permission from both the Company and the Unicn shall forfeit his seniority and his
name will be stricken from the seniority list and he will no longer be considered as an employee

of the Company.

(iv)  The Company may request that an owner-operator provide a driver for any leaves of
absence over thirty (30) days.

(v) Ifanemployee, employed in a classification requiring a drivers license, suffers the revocation
of his drivers license, he will be re-classified provided he is capable and work is available and
such work will not result in the bumping of regular employees. If such employee cannot be re-
classified, the Company may grant a leave of absence to such an employee who has suffered a
revocation of his drivers license of up to eight (8) months duration in writing with a copy to the
Union. The employee may only take advantage of this section once while in the employ of the
Company, however no such leave will be granted for a second offence.

(vi) Compassionate leave shall not be unreasonably denied as per the Employment Standards Act.

7.02 Bereavement Leave




(@ (@) The below list is the amount of paid days allotted due to bereavement leave. To be eligible
for these paid days, the company driver must have 60 days of continuous service and have passed
the probation period.

(i)  The below list is the amount of days allotted due to bereavement leave. To be eligible for
these days without pay, the owner operator must have 60 days of continuous service and have passed
the probation period.

Spouse/Child 5 days

Mother-/Father-in-law 2 calendar days

Grandparents 1 calendar day Brother-/sister-in-law 1 day
Mother/Father 3 days
Brother/Sister 2 calendar days Daughter-/son-in-law 1 day Grandchildren

3 calendar days
These days cannot be fractioned out and a written proof will be required.

If the wake or funeral takes place on a Saturday or Sunday, these days will not be remunerated, with the
exception of spouse or child, where five days are automatically remunerated,

(b) Anemployee is entitled upon written request and twenty-four (24) hours' notice to leave of absence
without pay for the purpose of attending a funeral (of people not in (a)) provided such leave does
not interfere with the efficient operation of the business.

7.03 Court Duty Leave

(a) A company driver is entitled to a leave of absence without loss of regular straight time pay for
the purpose of:

(i) attending court as a witness under subpoena concerning matters occurring during the regular
course of his employment, or

(b)  Anowner operator is entitled to a leave of absence without pay for the purpose of:

(i) attending court as a witness under subpoena concerning matters occurring during the regular
course of his employment, or

(¢) Anemployee shall not be entitled to Court Duty Leave while on other leave of absence, vacation,

regular days off or lay-off or while receiving benefits under the Health and Welfare Plan or Workers'
Compensation.

7.04 Medical Examination Leave
(a) (i) A company driver shall be entitled to a leave of absence without loss of regular straight-time pay for
the purpose of attending a Company required medical or physical examination during working

hours,

(i)  An owner operator shall be entitled to a leave of absence without pay for the purpose of
attending a Company required medical or physical examination during working hours.

(b) An employee required to attend a Company required medical or physical examination outside of his




regular working hours shall receive straight time pay to a maximum of two (2) hours for such time
except when such an examination precedes his return to work following illness or injury.

7.05 Promotions Outside Bargaining Unit

A. When an employee within the bargaining unit covered by this Agreement receives a leave of
absence, in writing, with a copy to the Union, to take a position within the Company which is beyond
the sphere of the bargaining unit, he may retain his seniority for a maximum of ninety (90) calendar
days within the former unit. The starting date of such an appointment shall be posted in the Terminal.
During this leave of absence such employee shalil continue to be covered by the Health and Welfare

and the Pension plan as provided in this Agreement.

B. At the end of this period of ninety (90) calendar days, the employee must exercise his seniority rights
by returning to his former unit or relinquish all such seniority rights. Should the employee return or be
returned to the bargaining unit for any reason, he mus¢ remain within the unit for a minimam period of
one hundred and twenty (120) calendar days prior to exercising that privilege again.

ARTICLE 8 -VACATION

8.01 Anniversary Year

An employee's vacation entitlement shall be calculated on a calendar year basis May 1 to April 30,

8.02 Entitlement
Company Drivers

After May 1% of the current year, company drivers who have completed 1 year of continuous setvice will
receive 2 weeks of paid vacation at 4% of the company driver's total earnings from May 1st of the previous
year to April 30 of the current year.

After May 1 % of the current year, company drivers who have completed 5 years of continuous service will
receive 3 weeks of paid vacation at 6% of the company driver's total earnings from May 1st of the previous
year to April 30" of the current year.

After May 1* of the current year, company drivers who have completed 12 years of continuous service will
receive 4 weeks of paid vacation at 8% of the company driver's total earnings from May 1st of the previous
year to April 30" of the current year.

After May 1° of the current year, company drivers who have completed 19 years of continuous service will
receive 5 weeks of paid vacation at 10% of the company driver's total earnings from May 1st of the previous

year to April 30 of the current year.
Owner Operators

After May st of the current year, owner operators who have completed 1 year of continuous service will
receive 2 weeks of unpaid vacation.

After May 1 of the current year, owner operators who have completed 5 years of continuous service
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will receive 3 weeks of unpaid vacation.,

After May 1st of the current year, owner operators who have completed 12 years of continuous service will
receive 4 weelks of unpaid vacation.

After May 1st of the current year, owner operators who have completed 19 years of continuous service will
receive 5 weeks of unpaid vacation.

Vacation days will be determined and alloited based on seniority.

Two week vacation periods will be allowed between May 15" and September 15®, During the Christmas
holidays, only one (1) week will be allowed. Three to five consecutive weeks of vacation will be allowed for
any other requests not during the aforementioned periods with the consent of the supervisor.

8.03 Vacation Schedule

(a)  Employees shall be granted their vacation in order of their seniority. Employees may take their
entire vacation allotment at once if they wish. For vacation purposes only, there will be four (4)
separate vacation lists: (1) owner-operators portside; (2) owner-operators CP; (3) company drivers
portside; (4) company drivers CP.

(b)  The Company shall post a schedule for employees to select their vacation on January 1, and
employees shall indicate their selection not later than February 28.

(¢)  The Company shall review the selections and post an approved schedule not later than April 30.
An approved schedule may not be changed except by mutual agreement between the Company and
the employees affected.

(d)  An employee who fails to select his vacation prior to March 31 may be assigned his vacation period by
the Company.

(e}  Each seniority group may have two (2) employees granted vacation at the same time. However, in the
months of December, January and February, an additional one (1) employee in each worksite is

allowed off. If any division (Port or CP) increases its employees by fifty percent or more, an
additional employee will be allowed off at the same time.

ARTICLE 9 PAID HOLIDAYS

(a)  The following have been designated holidays:

New Years Day Family Day Good Friday Victoria Day
Canada Day B.C. Day Labour Day Truth & Reconciliation Day
Thanksgiving Day Remembrance Day Christmas Day Boxing Day

In the event a General Holiday is proclaimed by the Federal or Provincial Government, such holiday shall be
observed as a General Holiday.

(b) A company driver shall be entitled to pay for holidays in accordance with Employment Standards.
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(¢)  Owner operators are entitled to the time off without pay.
(d) A company driver shall receive eight (8) hours pay at his regular rate as holiday pay.

(¢)  Inthe event a holiday falls on an employee's regular day off the day designated by the
employer preceding or following shall be taken off in lieu.

()  Holidays falling during an employee's vacation shall be scheduled on the day preceding or the
day following the vacation at the time the vacation is scheduled.

ARTICLE 10 - HOURS OF WORK FOR COMPANY DRIVERS

10.01 Regular Hours

The regular hours of work shall consist of eight (8) consecutive hours exclusive of the meal period.

10.02 Regular Week

(a) The regular work week shall be five (5) days with two (2) consecutive days off in each calendar week.

(b) All time worked over and above eight (8) hours per day, shall be deemed overtime.

10.03

All drivers must bave a break of ten (10) hours off duty between shifts.

ARTICLE 11 - OVERTIME FOR COMPANY DRIVERS
11.01 Daily Overtime

Overtime shall be paid for time worked in excess of a regulatly scheduled shift on the following
basis:

()  Time-and-one-half for the first four (4) hours, and

(b)  double time for hours worked in excess of (a).

(c) Article 11.01(b) will apply exclusively to the non-port work category as defined in Article 5.05.
The compensation for overtime is on a daily basis and not cumulative.

11.02 Day of Rest Overtime

Overtime shall be paid for hours worked on a day of rest on the following basis:

(a)  time and one~—half for the first eight (8) hours, and

(b)  double time after eight (8) hours.
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11.03 Allocation of Overtime
Overtime shall be allocated to the most senior, capable employee who is available and willing to worlk.

In the event no employee volunteers to work overtime, the Company may assign the overtime work to
capable employees in reverse order of seniority. Regardless of seniority the driver must complete his run,
even if that results in overtime.

ARTICLE 12 - REPORTING PAY

12.01 Four Hour Guarantee

A company driver reporting for work on a regular scheduled work day shall be paid a minimum of four (4)
hours pay.

12.02 Minimum Call Out

A company driver who has left the work site and is called back to work after completing his regular shift or on
a day of rest including a paid holiday and reports shall be paid a minimum of four (4) hours pay at the

appropriate rate.

However, a company driver who completes the work for which he was called may decline to continue to work
and shall be paid for time worked at the appropriate rate with a minimum of two (2) hours pay.

Portside owner-Operators: Minimum call out is $350/day.

12.03 Meetings and Workshops

(a)  All employees who are required to attend any meetings or workshops by the Company or customer
outside of the employee's regular work day or scheduled hours of work shall be paid two (2) hours
at their straight time rate and for all hours in excess of two (2) hours.

(b)  Employees will sign and date a sign-in sheet which shall be verified by a Company representative
and a shop steward. The shop steward shall be provided with a copy of the sign-in sheet,

{c)  Owner operators are entitled to the time off without pay. Company drivers are entitled to the time
off with pay.

12.04 - Daily Posting of Driver Dispatch

(a) Company to post and email the daily Dispatch for all of the Driver Divisions at the end of
the day (7:00 p.m.).

(b) When an employee from a higher classification is requested to work temporarily or until
permanently reclassified at a lower-rated classification, he shall continue to be paid at the rate
paid for the higher -rated classification.
When aun employee from a lower-rated classification is requested to work in a higher-rated classification
for (2) one hour and up to two hours, he shall be paid for the period worked at the higher rate, and (b)
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for two or more hours, he shall be paid for the entire day at the rate paid for the higher-rated
classification.

The Company will email to the Union office on a weekly basis, each Monday for the previous week, the
weekly report with number of container moves daily and general location for the owner-operators

Portside division. The Poxt owner-operators will send to the Union their driver daily log trip sheets at the

end of each day.

12.05 Premiums
(a) Driver training Premium: $45 per day for time spent training a new driver
ARTICLE 13 - MEAL AND REST BREAKS

13.01 Meal Period

Employees shall have one meal period as closely as practical to the middle of their shift. The meal period
shall be thirty (30) minutes and shall be without pay.

13.02 Rest Breaks

@) Company drivers shall have a fifteen (15) minute rest break with pay in the first and second half of
each shift.

(i)  Owner Operators shall have a fifteen (15) minute rest break without pay in the first and second half
of each shift.

13.03 Overtime Rest Periods
A mandatory coffee break of fifteen (15) minutes will be provided to company drivers during the first two

(2) hours of overtime provided the overtime worked is to exceed one half (1/2) hour but not if a meal period
is scheduled as provided in [3.05.

13.04 Overtime Rest Brealcs

(i) Company drivers have fifieen (15) minute rest break with pay during each two (2) hour period
of overtime scheduled at the conclusion of the first half (1/2) hour of overtime.

(ii) Owner operators have fifteen (15) minute rest break without pay during each two (2) hour period
of overtime scheduled at the conclusion of the first half (1/2) hour of overtime.

[3.05 Overtime Meal Period
(D) Employees required to work overtime in excess of two (2) hours shall be entitled to a thirty (30)

minute meal break with pay at the end of his regular shift. Where such interruption of work is
not practical, the meal break shall be taken later, but not added to the end of the shift.

(i) ~ Owner operators are entitled to the time off without pay. Company drivers are entitled to the time
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off with pay.
ARTICLE 14-PAYPERIODS

14.01 Weekly Pay

Except as otherwise provided in this Article, employees shall be paid weekly every Thursday all wages earned
during the previous week.

14.02 Statement

The Company will provide employees with a separate itemized statement of earnings and deductions with
their pay cheque.

The statement shall include:

(a)  the dates of the pay period;

(b)  the total straight time hours worked;
(c) the total overtime hours worked;

(d)  the appropriate rates of pay applicable;
(e)  all deductions by category.

® Owner Operators only: loads, where they originated, and finished

14.03 Errors in Pay Cheque

If an error ocours in an employee's payroll and the employee reports the error in the week the pay is due,
such error will be corrected on the subsequent pay date. Where the error amount is equal to one (1) day's pay
or more the Company shall make every effort to correct the error as soon as possible.

14.04Pay on Termination

(a) A company driver shall be paid all monies owing to an employee terminating employment as soon as
possible and not more than seven (7) days from the last day worked. A terminating employee,
including an employee temporarily laid off, shall receive his Record of Employment on request and
such request shall not affect his status as an employee.

(b)  An owner operator shall be paid all monies owing to an employee terminating employment as soon as
possible and not more than thirty (30) days from the last day worked. A terminating employee,
including an employee temporarily laid off, shall receive his Record of Employment on request and
such request shall not affect his status as an employee.

ARTICLE 15 SAFETY

15.01 Occupational Health and Safety Regulations
15



The Company will comply with all Regulations governing occupational health and safety including, without
limiting the generality of the foregoing, the W.C.B. Occupational Health and Safety Regulations and the Motor

Vehicle Act and Regulations.

15.02 Employee Responsibility

Employees shall report to the Company all mechanical or safety defects on all equipment and shall report all
accidents, whether or not they result in damage or injury as soon as reasonably possible in the form and

manner prescribed by the Company.
15.03: Boot Allowance and Reimbursement Safety Supplies

There shall be up to a One hundred and Twenty-Five Dollar ($125) allowance for safety footwear, per year,
reimbursed by the company upon receipt. This applies to both company drivers and owner- operators.

ARTICLE 16 - MANAGEMENT RIGHTS

(a)  The Union recognizes the exclusive right of the Company to manage and direct the Company’s
business in all respects and in accordance with its commitments, and to alter from time to time rules
and regulations to be observed by employees, which rules and regulations shall not be inconsistent

with this Agreement.

(b)  The Company shall always have the right to hire and to discipline, demote or discharge employees
for proper cause.

(¢)  Nothing contained in this Agreement will be deemed to obligate the Company to continue to operate
any of its terminals, operations, properties or any of its parts thereof. However, the Company will
provide sixty (60) days advance notice if possible to the directly affected employees and the Union of

the termination of runs or a terminal closute,

ARTICLE 17 - GRIEVANCE AND ARBITRATION

17.0] Discipline to Be Timely

(a) The Company is obliged to invoke any discipline forthwith, and failing to issue discipline forthwith the
discipline is deemed revoked.

No unauthorized deductions from pay.

(b) Where a suspension is proposed as a result of discipline and that employee disputes the suspension,
the suspension will be held in abeyance for 72 hours at which time the partics will meet in an attempt to
resolve the issue. If there is no resolution within the 72 hours abeyance the employee will then serve the
suspension as directed by the Company. No discipline will be issued until a shop steward or union

representative is present.

(c) Score cards will not be used as a means to discipline an employee. The Company may review
with each individual employee in a private setting.

17.02 Grievance Procedure
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Whenever any dispute arises between the Company and the Union or between the Company and cne or more
employees, the men shall continue to work and the dispute shall be adjusted in accordance with the following

procedures.

Time limits to institute this Grievance Procedure must be done no later than;
(a)  Termination or lay-off- ten (10) calendar days.

()  All other grievances ~ thirty (30) calendar days.

In any dispute over a pay cheque or pay statement or any matier thereon, the time limit shall be calculated
from the date the employee received the pay cheque or pay statement.

Step 1.
Any grievance of an employee shall first be taken up between such employee and the Company supervisor,

however, the employee will be entitled to be represented by a shop steward or a Union representative.

Step 2:
Failing settlement under Step 1, such grievance shall be taken up between a representative of the Union or a
shop steward and the Company supervisor.

Step 3:

Failing settlement under Step 2, such grievance and any dispute arising between the Union and the
Company over the interpretation or application of the provisions of this Agreement, including any dispute as
to whether a matter is subject to this grievance procedure shali be referred to two (2) authorized
representatives of the Union and two (2) authorized representatives of the Company. The representatives of
the Union and the Company shall exchange statements in writing setting forth their respective positions
relative to the matter(s) in dispute not later than at their initial meeting.

Step 4:
Failing settlement under Step 3, either Party may refer the matter to an agreed upon neutral arbitrator who
will meet with the authorized representatives of the Union and the Company to hear both sides of the case.

17.03 Minister of Labour
If the Parties fail to agree upon a neutral arbitrator within five (5) days (excluding Saturdays, Sundays and

General Holidays) after one Party has served written notice on the other Party of its intention to refer the
matter to a neutral arbitrator, the Minister of Labour will be requested to appoint a neutral arbitrator,

[7.04 Arbitrator's Decision

The arbitrator shall be required to hand down his decision following completion of the hearing, and his
decision will be final and binding on the two Parties to the dispute and shall be applied forthwith.

The decision of the arbitrator shall be specifically limited to the matter submitted to him, and he shall have no
authority in any manner to amend, alter, or change any provisions of this Agreement.

17.05 Costs
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The cost of the arbitrator will be borne equally by the Union and by the Company.

17.06 Disciplinary Record

The employee and the Union shall receive a copy of any written reprimand, suspension notice or discharge
notice. If the employee goes for twelve (12) months and receives no notice of discipline, the employee’s
record is deemed to be free of any disciplinary notice. Being off work on paid or unpaid leave does not count

towards the twelve (12) months.
ARTICLE 18 - GENERAL

18.01 Picket Lines

It shall not be a violation of this Agreement or cause for discipline for any employee to refuse to cross a
legal picket line recognized by the Union. The Union shall notify the Company as soon as possible of picket
lines that will affect the Company's operations.

18.02No Strike or Lockout

There will be no strike, lockout, or slowdown whether sympathetic or otherwise during the term of this
Agreement

18.03 Savings Clause

(a) [Ifany Article or Section of this Agreement or any of the riders hereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of
any Article or Section should be restrained by such tribunal, pending a final determination as to its
validity, the remainder of this Agreement and of any rider thereto, or the application of such article or
section to person or circumstances other than those as to which it has been held invalid or as to which
compliance with or enforcement of has been restrained, shall not be affected thereby.

(b) Inthe event that any Article or Section is held invalid or enforcement of or compliance with which has
been restrained, as above set forth, the Parties affected thereby shall enter into immediate collective
bargaining negotiations, upon the request of either party for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section during the period of invalidity or restraint. If the

Parties do not agree on a mutually satisfactory replacement, they shall submit the dispute to the
procedure as outlined in Article 17.

18.04 Marginal Notations

The marginal section and article heading shall be used for purposes of reference only and may not be used as
an aid in the interpretation of this Agreement,

ARTICLE 19- WAGES
19.01 Wages

The regular hourly rates shall be those set out in Appendix “A” of this Agreement.

19.02 Maintenance of Standards
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The Company agrees that all conditions of employment relating to wages, hours of work, overtime
differentials, and general working conditions as the collective agreement applies shall be maintained.

ARTICLE 20- HEALTH AND WELFARE FOR COMPANY DRIVERS

20.0] Health and Welfare

The Teamsters National Benefit Plan (the Health and Welfare Plan) covering members of the Union as set
out in Appendix “B” hereunto annexed and foriming part of this Agreement shall continue. The Company
agrees to cover all members of the Union in the Health and Welfare Plan and to abide by the terms and
conditions of the Teamsters National Benefit Plan and as set out in Appendix “B” hereunder annexed and

forming part of this Agreement.
20.02 Payment of Dues and Contributions

(a.) The Company agrees to make remittances to the Union for Union dues, the administrator of the
health and welfare Plan, to which the Company is required to make contributions under this
Agreement in accordance with the appropriate article or appendix to this Agreement

(b) The Company agrees to hold in trust, until remitted, all amounts payable in respect of Union dues, the
health and welfare plan, which the Company is obliged to make contributions pursuant to this
Agreement and shall be liable, as such, for failure to remit for any reason including, but not limited to

liquidation, assignment or bankruptcy of the Company.

20.03 Compensation Sickness Coverage
When an employee goes off work ill or on compensation, the employee will continue to qualify for Health &
Welfare benefits and the Company shall continue to pay Union dues so that the employee shall be protected to
the utmost provided:

(a) the employee reimburses the Company for such contributions normally paid by said employee and is at
no time more than five (5) months in arrears, and

(b)  the period of such coverage shall exceed twelve (12) months only by mutual agreement of the two
Parties

When an employee returns to work, the Company shall deduct from his earnings any monies the Company has

paid out in respect of his contributions.

In the event any employee does not return to work, and the employee refuses or neglects on demand at his
last known address, to make restitution for such monies paid out, the Union shall then reimburse the Company

for said amount.

ARTICLE 2] SICK DAYS

a) The Company will provide each regular employee with service in excess of ninety (90) days
as an employee with five (5) paid sick days, and three (3) unpaid sick days.

b) The terms as described in Article 21, (a) shall apply to owner-operators without pay.

c) Any Company-requested doctor's note will be paid for by the Company (to a maximum of
$50 a year), and a doctor's note (if requested by the Company) will only be required if the
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absence is three (3) or more days.
ARTICLE 22 - LABOUR/MANAGEMENT MEETING

There will be a joint Labour/Management Committee of two (2) Company and two (2) employee
representatives, that shall meet a minimum of once every quarter (January, April, July, October) (or sooner
by mutual agreement) at a mutually agreeable fime and place. The wait time issue in respect to CP owner-
operators will be an agenda item in order to resolve excessive wait time delay.

ARTICLE 23 - TERM OF AGREEMENT

This Agreement shall be for the period from and including May 15, 2022 to and including May 14, 2027.
Either Party to this Agreement may, within four months immediately preceding May 14, 2027 give to the
other Party written notice to commence collective bargaining.

After expiry of the term of this Collective Agreement, and subject to the limitations necessarily resulting
from the exercise of the rights of the Parties under Part 5 of the Labour Relations Code including the right
to strike or lockout the terms and conditions of employment as set out it this Agreement will be observed
and not varied except by the Parties mutual consent during the period that the Union remains the
bargaining agent for employees identified in this Agreement. The parties agtee that Section 50 of the
Labour Relations Code shall be excluded.

IN WTINESS WHEREOF the Parties hereto have set their hands and seals the day and year first above
written.

SIGNED THIS | *F DAYOF  JUAg 022 103
FOR THE COMPANY FOR THE UNION

l//i
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APPENDIX “A”
WAGE SCHEDULE

Effective Monday following Ratification: Five hundred dollars ($500.00) one-time signing bonus
pavable to all Companyv hourly emplovees.

Effective Monday following Ratification: One thousand dollars ($1000.00) one-time signing
bonus payable to all Portside, CP and Five-Ton Owner Operators. (Except the 22 drivers who
participated in the illegal job action.)

The Union and Company agree that any mandated changes to compensation imposed by the Port Authority, the
Container Trucking Act, and/or applicable legislations will be implemented by the Company.

At all times, the port rate of pay must be a minimum of two (2%) percent higher than the port rate. In the
event the port rate exceeds the rate table the port rate will apply. The 2% increase will be added to the
port rate on the next anniversary of the contract and each year thereafter for the term of the contract.

Upon ratification all current non-probation company drivers will receive the top port rate of pay. All
current probation drivers will receive top rate if successfully complete probation.

All drivers hired after ratification will be subject to the two rate system of less than/ greater than 2340
hours

Company Class 1 Drivers

Current Rate Ratification 5/15/23 5/15/24 5/15/25 5/15/26
$27.62 (<2340 hrs)  $26.28 $26.84 $27.41 $27.99 $28.58
$28.88 (>2340 hrs)  $27.65 $28.20 $28.77 $29.34 $29.93

(Port rate minus Cost of
Benefits).

Company driver Port Metro Vancouver rate - CTA rate less the health benefit cost ($25.73 / $26.99).

Co. 5-Ton driver Ratification 5/15/23 5/15/24 5/15/25 5/15/26
Straight Trucks
$23.92 $25.50 $26.27 $27.06 $27.60 $28.15

All present hourly company 5-ton drivers will be bumped up to the current rate of $25.50 upon ratification
and the policy grievance will be withdrawn.

Start Rate (first 12 Ratification  5/15/23 5/15/24 5/15/25 5/15/26
months from date of hire)  $24.25 $24.98 $25.73 $26.24 $26.76
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For all owner-operators: No advanced fuel deductions (multiple weeks of fuel purchases) shall be made
in advance of the fuel being used

Owner Operators Portside Division

L.

II.

I11.

Iv.

VI.

VIIL.

Bobtail from Chilliwack to be paid flat rate $100.00. If the Dependent
Contractor reaches or crosses 200 Street, he will be entitled to the flat rate. If he the dependent
contractor is dispatched between Chilliwack and 200 Street, the flat rate will not apply.

For the appointment times at the Ports in a day, there will be an hour-and-a-half for the first
waiting period for the appointment time for the scheduled appointment for the container. The
second wait will be forty-five minutes. All subsequent wait times will be as soon as wait time
begins. Once the driver has delivered an empty or loaded container and dispatch asks driver to
wait, the wait time will be added to the hour/half an hour, until hooked to a container destined for
the Ports.

Fuel surcharge (FSC) as per the formula mandated by the Container Trucking Act. All owner-
operators must use Company fuel card. Portside Owner-Operators will make a one-time
selection to use the company fuel card or not. All drivers hired post ratification date must use a
company fuel card.

Agassiz Run Rate: Owner operators will be paid an additional $40 over and above the current
Port rates to Chilliwack.

Port Owner-Operators portside forty ($40.00) dollars premium per container for dangerous good.
There will be no charge for owner-operators for usage of company phone.
During the term of the collective agreement the parties will meet to discuss the Simard o/o

contract with the view to amending the contract upon agreement for such amendments. If
mutually agreed the parties may engage a mediator to assist in such discussions.

Owner Operators 5 Ton

I

IIL.

I11.

Company will pay FSC @ twenty-one (21%) percent.
There will be no charge for owner-operators for usage of company phone.
Date of Ratification: there will be a five dollar ($5.00) tailgate delivery charge per customer for the

5-Ton owner-operators. One dollar ($1.00) per year increase for use of the Power Tailgate. (2023,
2024, 2025 and 2026).

Owner Operators - CP Division

L

II.

II1.

Fuel cap of $0.875/litre and GST included.

All owner-operators to use Company Fuel Card

Waiting time at CP is calculated after 45 minutes. Waiting time at customer is calculated
after 60 minutes
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IV.

Y.

VL

VIL

Waiting time calculation at the customer will be upon arrival at the customer once dispatched.

CP Owner-Operators for multiple deliveries, these will be shared equally one for one ratio
between the owner-operators and the company drivers.

There will be no Squamish loads/dispatches to the CP owner-operators.

There will be no charge for owner-operators for usage of company phone.
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Owner

Operator CP
Miles Current | Ratification | 5/15/2023 | 5/15/2024 | 5/15/2025| 5/15/2026
1 $26.32 $29.08 $29.96 $31.45 $32.08 $32.72
21 $28.19 $31.15 $32.08 $33.69 $34.36 $35.05
3| $30.08 $33.24 $34.24 $35.95 $36.67 $37.40 |
4 $31.97 $35.33 $36.39 $38.21 $38.97 $39.75
5|1 $33.84 $37.39 $38.51 $40.44 $41.25 $42.07
6| $35.73 $39.48 $40.67 $42.70 $43.55 $44.42
71 $37.58 $41.53 $42.77 $44.91 $45.81 $46.72
8| $39.43 $43.57 $44.88 $47.12 $48.06 $49.02
91 $41.29 $45.63 $46.99 $49.34 $50.33 $51.34
10| $43.15 $47.68 $49.11 $51.57 $52.60 $53.65
11 $45.00 $49.73 $51.22 $53.78 $54.85 $55.95
12| $46.79 $51.70 $53.25 $55.92 $57.04 $58.18
13 $48.56 $53.66 $55.27 $58.03 $59.19 $60.38
14| $5035 $55.64 $57.31 $60.17 $61.37 $62.60
15 $52.13 $57.60 $59.33 $62.30 $63.54 $64.82
16| $53.91 $59.57 $61.36 $64.43 $65.71 $67.03
17| $55.64 $61.48 $63.33 $66.49 $67.82 $69.18
18| $57.36 $63.38 $65.28 $68.55 $69.92 $71.32
19| $59.09 $65.29 $67.25 $70.62 $72.03 $73.47
20| $60.81 $67.20 $69.21 $72.67 $74.12 $75.61
21 $62.55 $69.12 $71.19 $74.75 $76.25 $77.77
22| $64.22 $70.96 $73.09 $76.75 $78.28 $79.85
23| $65.89 $72.81 $74.99 $78.74 $80.32 $81.92
24| $67.56 $74.65 $76.89 $80.74 $82.35 $84.00
25| $69.23 $76.50 $78.79 $82.73 $84.39 $86.08
26| $70.90 $78.34 $80.69 $84.73 $86.42 $88.15
27| $72.52 $80.13 $82.54 $86.67 $88.40 $90.17
28| $74.14 $81.92 $84.38 $88.60 $90.37 $92.18
29 $75.76 $83.71 $86.23 $90.54 $92.35 $94.20
30| $77.38 $85.50 $88.07 $92.47 $94.32 $96.21
31 $78.99 $87.28 $89.90 $94.40 $96.29 $98.21
32| $80.56 $89.02 $91.69 $96.27 $98.20 $100.16
33| $82.13 $90.75 $93.48 $98.15 $100.11 $102.12
34| $83.70 $92.49 $95.26 $100.03 $102.03 $104.07
35| $85.28 $94.23 $97.06 $101.91 $103.95 $106.03
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Owner

Operator CP

Miles Current | ~Ratification | 5/15/2023 | 5/15/2024 | 5/15/2025 | 5/15/2026
36| $86.85 $95.97 $98.85| $103.79| $105.87| $107.98
37| $88.37 $97.65| $100.58| $105.61 | $107.72| $109.87
38|  $89.90 $99.34 | $102.32| $107.44| $109.58| $111.78
39| $91.42 $101.02| $104.05| $109.25| $111.44| $113.67
40|  $92.95 $102.71 |  $105.79| $111.08| $113.30| $115.57
41| $94.48 $104.40 | $107.53| $112.91| $115.17| $117.47
42| $95.97 $106.05| $109.23| $114.69| $116.98| $119.32
43| $97.46 $107.69 | $110.92| $116.47| $118.80| $121.18
44| $98.95 $1090.34 | $112.62| §$118.25| $120.62| $123.03
45| $100.44 $110.99 |  $11432| ¢120.03| 812243 | $124.88
46| $101.93 $112.63 | $116.01 | $121.81 | $12425| $126.73
47| $103.39 $114.25 | $117.67| $123.56| $126.03| $128.55
48| $104.85 $115.86 | $119.34| $12530| $127.81| $130.36
49| $106.31 $117.47 |  $121.00| $127.05[ $12959| $132.18
50| $107.77 $119.09 |  $122.66 $128.79 | $131.37| $133.99
51| $109.20 $120.67 | $12429| $130.50| $133.11| $135.77
52| $110.62 $122.24 |  $125.90| $13220| $134.84| $137.54
53 | $112.05 $123.82 |  $127.53| $133.91| $136.58| $139.32
54| $113.48 $125.40 | $129.16| $135.62| $13833| $141.09
55| $114.90 $126.96 | $130.77| $137.31| $140.06 | $142.86
56| $116.32 $128.53 | $132.39| $139.01 | $141.79| $144.63
57| $117.75 $130.11 | $134.02 | $140.72| $143.53| $146.40
58| $119.19 $131.70 | $135.66 | $142.44| $14529| $148.19
59| $120.60 $133.26 | S13726 | §144.12| $147.01 | $149.95
60 | $122.02 $134.83 | $138.88 | $145.82| $148.74| $151.71
61 | $123.45 $136.41 | $140.50 |  $147.53 | $150.48 | $153.49
62 | $124.88 $137.99 |  $142.13 | $149.24 | $152.22 | $155.27
63| $126.31 $139.57 | $143.76 | $150.95| $153.97| $157.05
64 | $127.72 $141.13 $145.36 $152.63 $155.69 $158.80
65| $129.15 $142.71 | $146.99 | $154.34| $157.43| $160.58

Wait Time $42.00 $46.41 $47.80 $50.19 $51.20 $52.22

Hourly
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Waiting time at CP is calculated after 45 minutes. Waiting time calculation at the customer

will be upon arrival at the customer once dispatched

Fuel Cap- $0.875/L and GST included.
Advanced fuel deductions were discussed and no further multiple weeks' fuel deductions will be

withdrawn from the owner-operators.
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Owner Operator Rates - Dollarama

Zone 1 . .
,,f T ‘, T . ; “’-‘ﬁ. = . 1" x "‘ii:.l' - __7—;{'—r A p_— ; 37- r 5 5 0

439 7488 King George Blvd, Unit470 Old | $ 16.04 [ S 30.84 | $ 40.68 | § 45.27 | S 58.47 | S 66.46 | § 77.53 | $ 88,61 | § 95.69 | $110.76

459 10155 153rd Street Old [$16.04|5 30.84 |5 40.68 | S 49.27 | § 58.47 | S 66.46 | $ 77.53 | S 88.61 | § 99.69 | $110.76

480 8661 120th Street old |$16.04 |8 30.84 |5 40.68 | $ 49.27 | $ 58.47 | S 66.46 | § 77.53 | $ 88.61 | $ 99.69 | $110.76

512 668 Seymour St Unlt B Old [$16.04 |8 30.84 |5 40.68 | $ 49.27 | $ 58.47 | $ 66.46 | § 77.53 | § B8.61 | $ 99.69 | $110.76

516 610 6th 5t., Unlt 102 old 16.04 | § 30.84 | $ 40.68 | $ 49.27 [ $ 58.47 | $ 66.46 | § 77.53 | § 88.61 | $ 99.69 | $110.76

660 7065 12th Street Old [$ 16,04 |5 30.84 | $ 40.68 | S 49.27 | $ 58.47 | § 66.46 | § 77.53 | $ 88.61 | § 99.69 | $110.76

705. 9751Bridgeport Rd, Unit110  Old | $ 16.04 [ $ 30.84 | 40.68 | $ 49.27 | $ 58,47 | $ 66.46 | § 77.53 | $ 88.61 | $ 99.69 | $110.76

716 2201 Kingsway od |$16.04|830.84|840.68 |5 49.27 | S 58.47 | $ 66.46 | $ 77.53 | S 88.61 | § 99.69 | §110.76

772 _ 1450 Marine Drive SW Old |5 16.04 | S 30.84 |5 4068 | S 49.27 | S 58.47 | § 66.46 | § 77.53 | § 88.61 | S 99.69 | $110.76

832 10153 King George Bldv, Unit 526 Old | $ 16.04 | $ 20.84 | $ 40.68 | $ 49.27 | § 58.47 | § 66.46 | § 77.53 | $ 88.61 | § 99.69 | $110.76

| 845 5500 No. 3 Road, Unit 602 Old |S 3604 |6 30.84|5 40.68 | S 49.27 | S 58.47 | $ 66.46 | S 77.53 | § 88.61 | S 99.69 | $110.76

j 846 1779 Comox Street Old |$ 16.04 | $ 30.84 | $ 40.68 | S 49.27 | $ 58.47 | $ 66.46 | $ 77.53 | $ 88.61 | $ 99.69 | $110.76

866  5665Kingsway, Unit130  Oid [S 16.04 | S 30.84 |5 40.68 | S 49.27 | S 58.47 | S 66.46 | S 77.53 | S 88.61 | $ 99.69 | 5110.76

_ 81B 555 Hastings St. West, Unit 10  Old | $ 16.04 | $ 30.84 [ $ 40.68 | $ 49.27 | $ 58.47 | $ 66.46 | § 77.53 | $ 88.61 | § 99.69 | $110.76

894 5261B-5265 Ladner TrunkRoad Old | $ 16.04 | $ 30.84 | $ 40.68 | $ 49.27 | § 58.47 | & 66.45 | $ 77.53 | $ 88.61 | $ 99.69 | $110.76

} 954  1256- 10355 152nd Street Old |5 1604 |5 30.84 | S 40.68 | $ 49.27 | $ 58.47 | $ 66.46 | S 77.53 | S 88.61 | $ 99.69 | $110.76

, 872 150-55512thAvenueWest  Old [$ 16.04 | 30.84 [$ 40.68 | § 49.27 | § 58.47 [ $ 66.46 | $ 77.53 | $ BB.61 [ $ 99.63 | $110.76

| 1006 8195120thStreet,Unlt101  Old |$ 16.04 | S 30.84 | 40.68 | $ 49.27 | $ 58.47 | § 66.46 | § 77.53 | S 88.61 | $ 99.69 | $110.76

l 1010 6200 McKay Avenue, Unit 110  Old | S 16.04 | $ 30.84 | $ 40.68 | $ 49.27 | $ 58.47 | § 66.46 | $ 77.53 | § BB.61 | $ 99.69 | $110.76

1012 3671 Westminster Hwy, Un1t 160 Old | $ 16.04 | $ 30.84 | $ 40.68 | § 49.27 | § 58.47 | § 66.46 | § 77.53 | $ 88.61 | $ 99.69 | $110.76

1060 9530 120th Street Old |[§ 16.04 [$ 30.84 | S 40.68 | S 49.27 | $ 58.47 | S 66.46 | S 77.53 | $ 88.61 | S 99.65 | $110.76

1085 5000 Canoe PassWay, Unit659 Old | S 16.04 | S 30.84 | $ 40.68 | S 49.27 | § 58.47 | $ 66.46 | $ 77.53 | $ 88.61 | 5 99.69 | $110.76

‘ 1103 4949 Canoe PassWay, Unit332  Old | S 16.04 | $ 30.84 | $ 40.68 | 5 49.27 [ $ 58.47 | S 66.46 | $ 77.53 | § 88.61 | § 99.69 | $110.76

1187 10560 King George Bivd, Unit25 Old | S 16.04 | $ 30.84 | S 40.68 | S 49.27 | $ 58.47 | $ 66.46 | $ 77.53 | § 88.61 | § 99.69 | $110.76

1204 1508 E. Hastings Street od |$16.04 |5 3084 | 40.68 | $ 49.27 | $ 58.47 | $ 66.46 | $ 77.53 | § 88.61 | 5 99.69 | $110.76

1225 . 2625 Chestaut Old |$ 16.04 | $ 30.84 | $ 40.68 | S 49.27 | § 58.47 | S 66.46 | S 77.53 | $ 88.61 | § 99.69 | $110.76

1296 9014 152nd St, Unit 309 Old |$ 16.04 |$ 30.84 [ $ 40.68 | $ 49.27 | $ 58.47 | $ 66.46 | $ 77.53 [ § 88.61 | S 99.69 | $110.76

1373 127 Broadway East Old |3 16.04 |5 30.84 | S 4068 | S 49.27 | $ 58.47 | $ 66.46 | $ 77.53 | S 88.61 | § 99.69 | $110.76

1412 5751 Marine Way Old |$ 16.04 | S 30.84 | S 40.68 | § 49.27 | § 58.47 | § 66.46 | $ 77.53 | 5 88.61 | § 99.69 | $110.76

15-May-22 $17.00 $ 3260 $ 4312 $ 5223 $ 6198 $ 7045 $ 8218 § 93.93 $105.67 $117.41

15-May-23. $17.68 § 34.00 $ 4485 $ 5432 $ 6446 $ 73.27 $ 8547 $ 97.68 $109.90 $122.10

15-May-24 $ 1821 §35.02 $46.19 $ 5594 $ 66.39 $ 75.46 5 88.03 $100.61 $113.20 $125.76

15-May-25 $ 1858 $3572 $47.11 $57.06 $ 67.72 § 76.97 $ 89.79 $102.63 511546 $128.28

15-May-26 $18.95 § 3643 §$ 48.06 $ 5820 $ 60.07 $ 78.51 $ 9150 $104.68 5117.77 $130.85




15555 24th Ave, Unit 640

S 9925511579 | $ 13234 | § 145.88 | § 165.42

52151 | $4177 ; $

| May 15, 2022 $228B0 $4428 S6050 S7541 S 9098 S$10521 $12274 S 14028 S 1S7.81 § 17535
May 15, 2023 $2371 $4605 $6292 $7842 5 9462 $10941 $127.65 $14589 $164.13 §182.36

Way 15, 2024 $2442 $4743 $6481 $8078 $ 9746 $11270 $13148 $150.27 $165.05 § 187.83

May 15, 2025 $2401 $4838 56611 $8239 S 0941 $11495 $134.11 §153.27 §$172.43 §191.59

May 15, 2026 $2541 $49.34 S6743 S8404 $10139 S11725 $136.79 S 15634 $175.88 § 19542

775 | 17780 56th Avenue, F 106-207 | Surrey | $16.43 [$3162 54185 [55083[5 6042 ]S 6880 [S 80.26 [S 9173 |$103.19[5 11466
May 15, 2022 $1742 $3352 $4436 $5388 $ 6405 S 7293 $ 8508 S 9723 $109.38 $121.54

May 15, 2023 $1811 $3485 $46.14 $5603 $ 6661 S 7585 S 8848 $101.12 $113.76 $ 12640

May 15, 2024 $1866 $3590 $4752 $57.72 S 6861 S 7812 S 9113 $104.16 $117.37 $130.19

‘May 15, 2025 $19.03 $3662 54847 $5887 S 6998 S 7968 S 9296 $ 10624 $119.51 $132.80

| May 15, 2026 $1941 $3735 $49.44 $6005 § 7138 S 8128 S 0481 $108.36 5121890 13545
923 | 15950 Fraser Hwy, Unit508 | Surrey | $16.43 [ $3162 [$4185 [550.83 |5 6042 [S 6880 S 80.26 |5 91.73 [5103.19 [ § 11446

: May 15, 2022 $1742 $3352 $4436 $53.88 $ 64.05 § 7293 S 8508 $ 9723 5109.38 §121.54
| May 15, 2023 $1811 $34B6 $46.14 $5603 $ 6661 $ 7585 § BBAS S 10112 $113.76 §126.40
May 15, 2024 $1866 $3500 $4752 §57.72 § 6861 § 7812 S 9113 $104.16 §117.17 §130.19

-May 15, 2025 $19.03 $36562 $48.47 §$58.87 $ 6098 $ 7968 S 92.96 $106.24 $119.531 $132.80

May 15, 2026 $1941 $3735 $49.44 $6005 § 7138 § 8128 $ 9481 $108.36 $121.90 § 13545

| 924 [ 1711-152ST,UNIT128 | Sumey |$1643 [$3162[541.85[55083[5 6042 |5 6880]S 80.26 [ 91.73 [ $103.19 [ § 11466
! May 15, 2022 $1742 $3352 $4436 $5388 S 6405 S 7293 S B508 S 9723 $109.38 § 12154
' ‘May 15, 2023 T $1811 $3486 $46.14 S$5603 S 6661 S 7585 S 8848 S 10L1Z S 113.76 $126.40
i ‘May 15, 2024 $1866 $3590 $4752 $57.72 § 6861 S 7812 $ 913 S104.16 $117.17 §130.19
May 15, 2025 $1903 $3662 $48A47 $5887 $ 6998 S 7968 S 9296 $10624 $119.51 §132.80

[ - May 15, 2026 $1941 $37.35 $4944 $60.05 $ 7138 § 8128 § 9481 $108.36 $121.90 $13545
[ 1119 | 16120 24th Avenue | surey [$2151[s54177[$5708 571145 8583 |3 99.25 [$31579 [ $132.34 [ S 148.88 [ 5 165.42
‘May 15, 2022 $2780 $4428 $6050 $7541 $ 9098 $10521 $122.74 $140.28 $157.81 $ 17535

-May 15, 2023 $2371 $46.05 $6292 $78.42 S 9462 $10941 S$127.65 $ 14589 $164.13 $182.36

May 15, 2024 $2442 $4743 56481 $BO7B $ 9746 $112.70 $ 13148 S 15027 $169.05 §187.83

May 15, 2025 $2491 $4838 $6611 $82.39 $ 9941 $11495 $13421 §153.27 $172.43 § 19159

May 15, 2026 $2541 $49.34 $6743 $8404 $10139 $117.25 $13679 §156.34 $175.88 § 19542

1209 | 5713 152ndStreetUnit102 | Surrey [ 51643 [531.62 [$41.85 55083 |5 6042 [5 68805 8026 [§ 9173 [5103.30 [ 5 11466
‘May 15, 2022 51742 $3352 $64.36 $5388 § 64058 7293 § 8508 § 97.23 S$109.38 §121.54

May 15, 2023 .$1811 $3486 $4614 $5603 $ 6651 $ 7585 § 8848 $10L12 S$113.76 $ 12640

[ ‘May 15, 2024 $1866 53500 $4752 $5772 $ 6861 $ 7812 $ 9113 $10416 S 117.17 § 13019
i -May 15, 2025 $19.03 $3662 $4847 $5BE7 $ 6998 $ 7968 $ 92.96 $106.24 $119.51 $132.80
‘May 15, 2026 $1941 $37.35 $4944 $60.05 $ 7138 $ 8128 § 9481 $108.35 $121.90 §13545

1393 | 3091 152nd Street | surey [$52151[54177 (55708571145 8583 |$ 99.25 [$11575 [ § 13234 [ 5 14B.88 [ 5 165.42
May 15, 2022 §2280 $4428 S$6050 $7541 $ 90.98 $10521 $122.74 §14028 § 157.81 . $17535

“May 15, 2023 $2371 S$4605 $6297 $78A2 § 9462 $109.41 $12765 $ 14580 $164.13 $182.36

May 15, 2024 $2442 54743 S6481 $80.78 $ 9746 $ 11270 S 13148 $ 15027 $ 169.05 S 187.83

I May 15, 2025 $2491 $4838 $66.11 $8239 § 9941 $11495 $13411 $153.27 §172.43 $ 19159
I May 15, 2026 $2541 54934 $6743 $8404 $10133 $11725 $13679 $156.34 S 17588 S 19542




]Zone 3

Q.

| Faws  Heoar  Gews i zt B B N =

653 |  222594BthAvenue,#601 | langley ]sze 72 | $42.17 | $46.53 | 55211 ] $59.16 | $67.36 | $74.21 l $ 8a.82 | $ 95 a2 ] $106.02
May 15, 2022 1$28.32 $48.70 $49.32 $55.35 $62.71 $71.40 $78.66 $ 89.91 $101.15 $112.38
I May 15, 2023 $20.46 $46.49 $51.20 $57.57 §$65.22 $74.26 $81.81 $ 93.51 $105.19 $116.88
f May 15, 2024 $30.34 5$47.88 $52.83 $50.20 $67.47 $76.49 $84.26 § 96.31 $108.35 $120.38
May 15, 2025 $30.95 $48.84 $53.83 $60.48 $68.52 $78.02 $85.95 $ 98.24 $110.51 $122.79
May 15, 2026 $31.57 549.82 $54.97 $61.69 $60.89 $79.58 $582.67 $100.20 $112.72 $125.25
748 |  2850-2929 BarnetHighway | Coguitlam | $25.70 | $40.10 | $43.45 | $48.12 [ $54.00 | $61.27 | $67.02 [ $ 76.61 | $ 86.18 [ $ 95.76
May 15, 2022 $27.24 $42.51 $46.06 $5101 $57.24 $64.95 $71.05 $ 8121 § 91.35 §101.51
I ‘May 15, 2023 $28.33 $44.21 $47.00 $53.05 $50.53 $67.54 $73.89 $ 8445 § 965.00 $105.57
May 15, 2024 $29.18 $45.53 $49.34 $54.64 $61.32 $60.57 $76.11 $ 8699 § 97.85 $108.73
May 15, 2025 $20.77 $46.44 $50.32 55573 $62.54 $70.96 $77.63 $ 8873 § 99.81 $110.91
May 15, 2026 $30.36 $47.37 $51.33 $56.85 $63.79 $7238 $79.19 $ 0050 $101.81 $113.13
757 | 6339 200th Street, Unit 300 Langley | $25.70 [ $40.10 [ $43.45 | $48.12 | $54.00 [ $61.27 | $67.03 [ $ 76.61 [ $ 86.18 | $ 95.76
May 15, 2022 $27.24 $42.51 $46.06 §$51.01 $57.24 $64.95 $71.05 $ 8121 § 91.35 $101.51
f May 15, 2023 $28.33 $44.21 5$47.90 $53.05 §$59.53 $67.54 $73.89 $ 84.45 § 05.00 $105.57
H May 15, 2024 $20.18 $45.53 $49.34 $54.64 $61.32 $60.57 $76.11 $ 8699 $ 97.85 $108.73
l May 15, 2025 $20.77 $46.44 $50.32 $55.73 $62.54 $70.95 $77.63 $ 8873 $ 99.81 $110.91
May 15, 2026 $30.36 $47.37 $51.33 $56.85 $63.70 $72.38 57019 $ 00.50 $101.81 $113.43
822 | 2180 Hawkinds Street, Unit 120 | Port Coguitlam| $26.72 | $42.17 | $46.53 | $52.22 | $59.16 | $67.36 | $74.21 | $ 84.82 [ $ 95.42 [ $106.02
I May 15,2022 - $28.32 $44.70 $49.32 $55.35 56271 $71.40 $78.66 $ 89.01 $101.15 $112.38
‘May 15, 2023 $20.46 $46.49 $51.20 $57.57 $65.22 $74.26 $81.81 § 93.51 $105.19 $116.88
May 15, 2024 $30.34 $47.88 $52.83 $50.20 §$67.17 $76.49 $8426 $ 96.31 $108.35 $120.38

May 15, 2025 '$30.05 $48.84 $53.80 $60.48 $68.52 $78.02 $85.95 § 6824 $110.51 $122.79
May 15, 2026 $3L57 540.82 $54.097 $6L60 $60.80 $70.58 $8B7.67 $100.20 $112.72 $125.25
842 | s52Clarke Road, Unit503 | cogquitlam | $26.72 | $42.17 | $46.53 | $52.22 | $59.16 | $67.36 | $74.21 | $ 84.82 [ $ 95.42 | $106.02
May 15, 2022 $28.32 $44.70 $49.32 $55.35 $62.71 $7140 $78.66 $ 80.91 $101.15 $112.38
. May 15, 2023 $20.46 $465.40 $51.20 $57.57 $65.22 $74.26 58L81 $ 9351 $105.19 $116.88
i ‘May 15, 2024 $30.34 $47.88 $52.83 $59.29 $67.17 $76.49 $84.26 § 9631 $108.36 $120.38
| -May 15, 2025 $30.95 $48.84 $53.89 $60.48 $68.52 578.02 $85.95 $ 98.24 $110.51 '@ $122.79
| May 15, 2026 $31.57 $49.82 $54.97 561.69 $69.89 $70.58 $87.67 $100.20 $112.72 $125.25
[ 943 | 1971 Lougheed Hwy, Unit 3110 |Port Coguitlam| $ 26.72 [ 5 4217 [ $ 4653 [$ 5222 [$ 59.16 | S 67.35 | $ 74.21 |5 84.82 [ 5 55.42 | $106.02
| May 15, 2022 ‘$ 2832 $ 2470 5 4932 5 5535 S 627% 5 7140 $ 7866 $ 8991 $101.15 $112.38
[ ‘May1s,2023 $ 29056 $ 4649 § 5128 § 57.57 § 65.22 $ 7426 § BLB1 $ 93.51 $105.19 $116.88
May 15, 2024 B $ 3034 $ 4788 $ 5283 § 5020 $ 6717 $ 7649 $ 8426 $ 9631 $108.35 §12038
! May 15, 2025 53095 § 4884 S 5389 § 60.48 § 68.52 $ 78.02 5 8595 $ 9824 $110.51 §122.79
May 15, 2026 T  $ 3157 $ 49.82 5 5497 $ 6169 § 69.80 $ 70.58 5 87.67 $100.20 $112.72 §125.25
| 1083 | 307-20300 Fraser Huwy | tangley 1§ 26728 4217|3 4653 | 5222 |$ 59.16 |$ 67.36 | $ 7821 [$ 8482 |$ 95.42 [ $106.02
May 15, 2022 $ 2832 § 4470 $ 49.32 $ 5535 § 6271 $ 7040 § 75.66 $ 89.91 $101.15 §$112.38
J May 15, 2023 $ 2946 § 4649 $ 5120 $ 52.57 $ 6522 § 7426 $ 8181 $ 93.51 $105.19 §$11658
| May 15, 2024 $ 3034 § 4788 § 5283 $ 59.20 § 67.17 $ 7649 $ 8426 § 96.31 $108.35 $120.38
i May 15,2025 $ 3095 $ 4384 § 5389 § 6048 $ 68.52 § 78.02 § 8595 $§ 9824 $110.51 $122.79
| May 15, 2026 $ 3157 $ 49.82 % 54.07 § 6169 $ 69.89 § 79.58 § 87.67 310020 $112.72 $125.25
| 1083 | 1207Lougheed Hwy,Unit100 | Coquitlam |$ 25.70 [$ 40.10 [$ 4345 |$ 48126 54.00|$ 61.27[$ 6703 [$ 76.61 [ $ 86.18 [$ 5.7
May 15, 2022 $ 2724 $ 4251 § 4606 5 5101 $ 5724 $ 64.95 $ 7105 $ BL121:$ 9135 §101.51
| May 15, 2023 § 7833 $ 4421 $ 4790 $ 53.05 5 5053 $ 67.54 § 7389 ' $ 8445 § 9500 §105.57
| May 15, 2024 $ 2018 $ 4553 6 49.34 $ 5464 $ 6132 $ 6957 § 7611 $ 8699 § 97.85 §$10873
| May 15, 2025 $ 2077 5 4644 § 5032 § 5573 § 6254 $ 7066 § 77.63 § 88.73 $ 99.81 $110.51
i ~ May 15, 2026 $ 3036 $ 4737 $ 5133 5 5685 $ 63.79 5 7238 § 7949 $ 0050 $101.81 $§113.43
1167 | 8850 Walnut Grove Dr., Unit117 | tangley |$ 25.70 |$ 40.30 | $ 4345 |$ 4832 |$ 54.00 |$ 61.27[$ 6703 |$ 7661 | S 86.18 [ $ 95.76
‘May 15, 2022 $ 27.24 $ 4251 5 4606 5 5101 $ 57.24 $ 64.95 § 7105 $ 8121 § 9135 $10151
v May 15, 2023 $ 28.33 $ 4421 § 47.90 $ 53.05 § 50.53 § 67.54 $ 73.80 § 84.45 $ 05.00 $105.57
' May 15, 2024 $ 2018 $ 4553 $ 49.38 § 54.64 $ 6132 $ 69.57 5 7611 5 86.99 5 97.85 §108.73
l May 15, 2025 $ 2077 5 4644 $ 5032 § 5573 $ 6254 $ 70.96 5 77.63 5 88.73 § 00.81 $11091
i May 15, 2026 5 30.36 5 4737 § 5133 $ 5685 § 63.79 § 7238 5 7919 $ 5050 $101.81 $113.13
. 129 |  6070200th Street,Unit120 | Langley |$ 25.70 (S 2030 [$ 43.45 | $ 4812 [ $ 54.00 | 61.27 [5 67.03 [ S 76.61[S 8618 [ S 95.76
| May 15, 2022 $ 2724 § 4251 § 46506 5 5101 § 52.24 $ 6495 § 7105 S 8121 $ 0L35 $10151
! May 15, 2023 $ 2833 § 4421 § 4700 5 5305 § 50.53 § 6754 $ 7389 5 8445 S5 95.00 $105.57
i May 15,2024 $ 2018 $ 4553 5 4034 5 5464 5 6132 § 60.57 § 7611 § 86.99 § 07.85 $108.73
i May 15, 2025 $ 2077 § 4644 § 50.32 § 5573 § 6254 $ .96 § 7763 $ 88.73 5 0981 $110.9
! May 15, 2026 $ 3036 $ 4737 § 5133 § 5685 § 63.79 § 7238 $ 7919 § 00.50 $101.81 $113.13




TR

$5312|1$61.01]8 70 11 $ 80.60 | $ 85.59

$ 46.55

lNorthVam:ouver § 28. 91

489 | 1345 Marine Drlve
{ May 15, 2022 53060 54938 55631 S 64.67 S 74.32 S 85.44 § 94.97 $108.52 $122.09 $135.66
May 15, 2023 $ 3187 55132 5856 $67.26 $ 77.29 S 88.85 § 98.76 $112.86 $126.97 . $141.09
| May 15, 2024 $ 3283 $ 5286 $ 6032 $69.28 § 79.61 $ 91.52 $101.73 $116.25 $130.78 $145.32
| May 15, 2025 $ 33.48 s 53.91 $ 61.52 $ 70.66 $ 81.20 $ 93.35 $103.76 $118.57 $133.40 $148.22
w May 15, 2026 $3415 $54.99 $6275 $ 7207 $ 8282 §$ 9522 $105.84 $120.95 $136.07 $151.19
| 545 P0398 Dewdnew Rd #130-140-150 Maple Ridge | § 26. LLS 41.18 [$ 45.05[$ 50.28 [ 56.70 [ § 64.48 [ $ 70.81 [ S 80.93[ § 91.04 [ $101.16
.May 15, 2022 $ 2780 $43.65 $47.75 $53.30 $60.10 $ 68.35 $ 75.06 S 85.79 $ 96.50 $107.23
_May 15, 2023 $ 2892 $4540 $ 49.66 S 5543 S 6251 § 71.08 $ 78.06. $ 89.22 $100.36 $111.52
May 15, 2024 $ 2578 $ 4676 $ 5115 $57.00 $64.38 $73.22 $ 80.40 $ 91.89 $103.37 $114.86
May 15, 2025 $3038 $47.60 § 5218 §58.23 § 65.67 § 74.68 § 82.01 § 9373 $105.44 $117.16
May 15, 2026 S 3099 §48.65 $53.22 § 50.40 § 66.98 $ 76.17 5 83.65 S 95.61 $107.55 $119.50
771 | 1341 Main Street [ North Vancouver[ § 28.91 [ § 46,55 [ § 53.12 [ § 62.01[$ 70.11 | $ 80.60 | § 89.59 | $102.38 [ $115.38 [ $127.98
May 15, 2022 $3064 $49.34 § 5631 $64.67 $ 7432 § 8544 $ 04.97 $108.52 $122.09 $135.66
| May 15, 2023 $ 31.87 $51.32 $5856 $67.26 § 77.29 4 8B.85 § 08.76 $112.86 $126.97 $141.09
[ ‘May 15, 2024 $ 3283 §52.86 $ 60.32 S 69.28 § 70.61 $ 01.52 $101.73 S$116.25 $130.78 $145.32
[ May 15, 2025 $ 3348 $53.91 $ 6152 $70.66 S 81.20 § 93.35 $103.76 5118.57 $133.40 $148.22
{ May 15, 2026 $ 3415 $54.99 $ 6275 57207 $ 8282 § 9522 $105.84 $120.95 $136.07 $151.19
806 22565 Lougheed Hwy | MapleRidge [ $ 26.23 [$ 41.18 [ $ 45.05 [ 5 50.28 | $ 56.70 [ § 64.48 | $ 70.81 [ $ 80.93 [ $ 91.04 | $101.16
May 15, 2022 $ 2780 $ 43.65 $ 47.75 $53.30 $ 60.10 S 68.35 § 75.06 5 8579 $ 96.50 $107.23
May 15, 2023 $2892 $4540 $49.66 $ 5543 $ 62.51 $71.08 § 78.06 $ £9.22 $100.36 $111.52
1 May 15, 2024 $2978 $4676 $ 5135 $57.09 $64.38 $73.22 $ 8040 S 91.89 $103.37 $114.86
; ‘May 15, 2025 $ 3038 § 47.69 $ 5218 $ 58.23 $ 65.67 $ 74.68 $ 82.01 § 93.73 $105.44 $117.16
| ‘May 15, 2026 $ 3009 §48.65 $ 53.22 $ 5040 $ 6698 $ 76.17 $ 83.65 $ 95.61 $107.55 - $119.50
[ 1027 | 1110-2002Park RoyalSouth | West Vancouver [ § 22.01 | § 42.80 | S 58.85 [ § 73.15 | § 88.38 | $102.28 | $119.32 | 5136.37 [ $153.41 | $170.46
May 15, 2022 § 2333 §4537 § 6242 $77.54 $ 93.68 $108.42 $126.48 $144.55 S$162.61 S5180,69
‘ May 15, 2023 52426 $ 47.18 S 6492 S B0.64 S 97.43 $112.75 $131.54 $150.33 $169.12 ' $187.92
[ ‘May 15, 2024 $ 2499 $ 48.60 S 66.87 S 83.06: $100.35 $116.14 : $135.48 $154.84 $174.19 $193.55
May 15, 2025 $ 25.49 § 49.57 S 68.21 $ 84.72 $102.36 $118.46 $138.19 $157.94 $177.68 $197.42
‘May 15, 2026 $ 26.00 § 50.56 S 69.57 5 86.42 $104.41 $120.83 $140.06 $5161.10 : $181.23 $201.37
1442 | 27566 Fraser Highway Unit 110 | Aldergrove [ § 28.91 [ § 46.55 [ § 53.12 | § 61.01 [ § 70.11 [ ¢ 80.60 [ § 89.59 | $102.38 | $115.18 [ §127.98
‘May 15, 2022 $ 3064 S 49.34 $ 5631 § 64.67 S 7432 $ 85.44 § 94.97 $108.52 : $122.09 $135.66
May 15, 2023 $ 3187 $51.32 $ 5856 $67.26 5 77.20 § BE.BS § 98.76 $112.86 $126.97 | $141.09
‘May 15, 2024 $32.83 $ 5286 $ 6032 S 69.28 $ 79.61 $ 01.52° $101.73 $116.25 $130.78B $145.32
| May 15, 2025 $ 3348 $53.91 $ 6152 $ 70.66 $ 81.20 $ 93.35 $103.76 ' $118.57 5133.40 $148.22
| May 15, 2026 $3415 $54.99°$ 6275 § 7207 $ 82.82 $ 9522 $105.84 $120.95 - $136.07 $151.19

34252 Marsha Rd, Unit 2 | abbotsford | § $ 58.27 | $ $ 8443 |5 5942 (S11574 .58 | $149.23 | $167.89
May 15, 2022 $ 3687 $ 6177 § 7494 $ 8050 $105.39 $122.68 $138.41 $158.18 $177.96 $197.73
‘May 15, 2023 $ 3834 § 64.24 § 77.94 $ 93.08 $100.60 $127.50 $143.95 $16451 $185.08 5205.54
May 15, 2024 $ 3949 $ 6616 $ B0.28 $ 9587 $112.89 $131.42 $148.27 $160.45 $190.63 $211.81
May 15, 2025 o $ a.28 $ 6749 $ 8188 $ 97.79 $115.15 $134.05 $151.24 $172.84 $194.45 $216.05
May 15, 2026 : $ 4109 $ 6884 § 83.52 § 9974 $117.45 $136.73 $154.26 $176.20 $198.34 $220.37
{787 | 31940SouthFraserWay,5-108 | Abbotsford | $ 34.28 |$ 57.31 [§ 69.25 |$ 8249 [$ 96.99 [ $112.79 [ $127.18 [ $145.34 | $163.51 | $ 181.68
B _May 15,2022 $ 3634 § 6075 $§ 73.41 § 8744 $102.81 $119.56 $13481 $154.06 $173.32 $192.58
| ‘May 15, 2023 (5 3773 % 6318 § 7634 $ 90.94 $106.92 $12434 514020 $160.22 $1820.25 § 200.28
‘May 15, 2024 $ 3802 $ 6507 $ 78.63 $ 9367 $110413 $12807 $144.41 $165.03 $185.66 $206.29
May 15, 2025 $ 3070 $ 6638 § 8020 $ 9554 $11233 $130.63 $147.30 $168.33 $189.37 $210.42
| May 15, 2026 $ 4050 $ 62.70 $ 8181 $ 9745 $11458 $133.24 $150.24 1 §171.70 $193.16 $214.63
| 835 [32465South Fraser Way, Unit9-10 | _Abbotsford | $ 34.78 [$ 58.27 | § 70.70 | $ 84.43 [ $ 99.42 | $115.74 | $130.58 | $149.23 | $167.80 | $186.54
May 15,2022 $ 3687 $ 6177 $ 7494 § 8050 $10539 $122.68 $13841 $158.18 $177.96 §$197.73
May 15, 2023 $ 3834 $ 6424 5 77.94 $§ 9308 5109.60 $127.59 $143.95 $16451 $185.08 $205.64
:May 15, 2024 $ 3949 $ 6616 $ B0.28 $ 9587 $112.89 $131.42 $148.27 $169.45 $190.63 $211.81
May 15, 2025 $ 4028 ¢ 6749 $ 8188 $ 97.79 $11515 $134.05 $151.24 $172.84 $194.45 $216.05
May 15, 2026 $ 4109 $ 68.84 § 83.52 ¢ 00.74 $117.45 $13673 $154.26 $17629 $188.34 §220.37
{2013 | 33710 Essendene Ave | Abbotsford [ $ 3478 [$ 58.27 [$ 70.70 | & 84.43 [$ 99.42 [ $115.74 | $130.58 | $149.23 [ $167.89 | $186.54
| _May 15, 2022 $ 3687 $ 6177 $ 7454 $ 89.50 $105.39 $122.68  $138.41 $158.18 $177.96 $197.73
May 15, 2023 $ 3834 $ 6424 § 77.94 § 93.08 $109.60 512750 $143.95 $164.51 $1B5.08 § 205.64
[ May 15, 2024 ~$ 3049 % 66.16 $ 80.28 § 9587 §$112.80 $131.42° $148.27 $169.45 $190.63 $211.81
i ‘May 15, 2025 $ 4028 $ 67.49 $ B1.BB $ 07.79 $11515 513405 $15.24 $172.84 $19445 $216.05
May 15, 2026 5 4109 § 68.84 $ 8352 $ 99.74 $117.45 $136.73 $154.26 517620 $198.34 $220.37




S 7472

S 8983 |

$125.80 | $14

516003 |

45585 Luckakuck Wav Chilliwack | 5 3613 | § 60.95 ; Y
‘May 15, 2022 S 3830 § 6860 § 7920 § 9522 §11251 513123 $14843 516963 $190.84 $212.08
May 15, 2028 $ 3083 S 67.20 S 8237 $ 99.03 $117.01 $13648 $154.37 S17642 S19B.A8 $220.52
‘May 15, 2024 $ 41.02 S 6922 S 8484 $102.00 $120.52 $140.57 $150.00 S$1BL71 $204.43 $227.14
May 15, 2025 $ 4185 S 70.60 § 8654 $104.04 $122.93 $143.38 5162.18 S$185.34 S$20B.52 $23168
May 15, 2026 S 4268 S 7201 § BB27 S106.12 $12539 $146.25 S$165.42 $180.05 $212.69 $236.32
871 |31856 Lougheed Hwy, UnitB-120] Mission | 5 34.28 | 5 57.31 [ 5 69.25 | 5 82.49 | $ 96.99 | $112.79 | $127.18 | $145.34 | §163.51 | 5181.68
May 15, 2022 33634 $60.75 S 7341 $ 8744 $10281 $119.56 $134.81 $154.06 S173.32 $192.58
May 15, 2023 $37.79 56318 57634 $ 0094 $10692 $124.34 $140.20 $160.22 S51BD.25 $200.28 |
May 15, 2024 $ 3892 S 6507 S 7863 § 93.67 $110.13 S$12807 $144.41 S$16503 518566 $206.29
May 15, 2025 $ 3970 $ 6638 $ 8020 $ 9554 $112.33 $130.63 $147.30 $16833 $189.37 $210.42
May 15, 2026 $ 4050 S 6770 S 8181 S5 9745 511458 $13324 S150.24 S$17170 $193.16 $214.63
1140 | 6640 Vedder Road, Unit 100H | Chilliwack |5 36.13 [ 5 60.95 [ 5 74.72 | $ 89.83 | $106.14 | $123.80 [ $140.03 | 5160.03 | 5180.04 | 5200.04
May 15, 2022 $ 3830 $ 6462 S 7920 9522 $11251 $131.23 $14843 $169.63 S19D.84 $212.04
May 15, 2023 $ 3083 § 6720 § 8237 $ 99.03 $117.01 $13648 $154.37 517642 SI1SB.AS  $220.52
May 15, 2024 $ 4102 S 6922 S 8484 $102.00 512052 514057 $150.00 $181.71 $204.43 $227.14
May 15, 2025 $ 4185 S 7060 S 8654 S$10408 $12293 514338 $162.18 S185.34 $208.52 5231.68
‘May 15, 2026 $ 4268 S 7201 S 8827 S106.12 $125.39 $146.25 S$16542 S18905 $212.69 $236.32
1285 | 7871 Stave Lake 5t | Mission [5 342855731 ][5 69.25 | 5 8249 | 5 96.92 | 511279 | $127.18 | 5145.34 | 5163 51 | $181.68
‘May 15, 2022 $ 3634 $ 6075 § 7341 § 8744 $102.81 $119.56 S134.81 $15406 $173.32 $19258
May 15, 2023 § 3779 $63.18 S 7634 § 0094 $10697 512434 $140.20 $16022 S180.25 520028
May 15, 2024 - $ 3892 S 6507 § 7863 $ 93.67 $110.13 S128.07 $144.41 516503 5185.66 : $206.29
May 15, 2025 53970 S 6638 § 8020 $ 0554 $112.33 $130.63 $147.30 $168.33 S189.37 521042
May 15, 2026 5 4050 S 6770 § 8181 § 0745 $11458 $13324 $150.24 S170.70 $193.16 521463
1324 | 9700 Menzies Street | chiliwack [ 5 36.13 [ S 60.96 [ 5 74.72 | 5 82.83 | 5106.14 | 5123.80 | 5140.03 | 5150.03 | 5180.04 | 5200.04
May 15, 2022 $3830 $6462 $7920 59522 $11251 $13123 $14843 $160.53 S190.84 $212.04
May 15, 2023 $3083 6720 § 8237 $99.03 $117.01 513648 $15437 $17642 S198.48 $220.52 |
May 15, 2024 $ 4102 S 6922 S 8484 $102.00 $120.52 514057 $150.00 S$181.71 $204.43 ' $227.14
‘May 15, 2025 $ 4185 S 7060 S 8654 $104.04 $12293 S$143.38 $162.18 S$185.34 $20B.52 $231.68
May 15, 2026 S 4268 S 7201 § 8827 $10612 $5125.39 $14625 $16542 S189.05 $212.69 $236.32
1408 | 45850 Yale Road Unit101 | Chilliwack |5 3613 [ S 6096 | 5 7472 | 5 89.83 | 5106.14 | $123.80 | $140.03 [ 5160.03 | 5180.04 [ 5200.04
“May 15, 2022 - $ 3830 S 6462 $ 79.20 $ 9522 S$112.51 513123 $14843 $160.63 | 519084 $212.04
‘May 15, 2023 $ 3083 § 6720 S 8237 § 99.03 $117.01 513648 $15437 $17642 S$198.48 ' $220.52
May 15, 2024 $ 4102 § 69.22 $ 8484 §$102.00 $120.52 $140.57 $159.00 S18L71 S$204.43 $227.14
May 15, 2025 $ 4185 S 7060 S 8654 $104.04 $122.93 $14338 $162.18 S18534 S208.52 $§231.68
May 15, 2026 $ 4268 S 7201 $ BB27 $106.12 $125.39 514625 $16542 S189.05 $212,60 $236.32
1443 | 32520 Lougheed Hwy Unit101 | Mission | § 34.28 [ $ 57.31 [ $ §9.25 | 5 8248 | 5 96.92 | $112.79 | $127.18 | $145.34 | $163.51 [ 5181.68
May 15, 2022 $ 3634 S 6075 § 7341 S 87.44 510281 $11956 $134.81 $154.06 $173.32 $192.58
May 15, 2023 $3779 §63.18 S 7634 S 90.04 $106.92 512434 $14020 $16022 S180.25 S$2002B
May 15, 2024 $ 3892 S 6507 S 7863 § 9367 S$110.13 S12807 S14441 $16503 S185.66 $206.29
May 15, 2025 $ 39.70 S 66.38 S B0O20 $ 9554 S5112.33 513063 $147.30 516833 S189.37 521042
May 15, 2026 § 4050 S 6770 § BLE1 § 0745 S11458 $13324 $15024 S170L.70  $193.16 $214.63
Zone 7

SBHISSODM Hnu lbu?rinc-tnn\v-v

$15743

§ 18631

$202.62 | $220.28 szsssa

st&_sn

May 15,2022 $ 166.88 $157.49 $21478 $233.50 525069 $271.90 $314.31
May 15, 2023 $146.18  $173.55 $188.73 $205.39 $223.37 $24284 526072 $282.78 $30485 $326.88
May 15, 2024 $15056 $178.76 $194.39 $211.55 $230.07 $250.12 5268.54 $201.26 $313.90 $336.60
May 15, 2025 $1353.57 $182.33 $198.28 $215.78 $234.67 $255.12 $273.91 $297.05 $320.27 $343.42
May 15, 2026 $156.65 $185.98 $202.25 $220.10 $239.36 $260.23 $279.39 $303.03 $326.68 $350.29

Refused or retumed shipments to be paid the applicable zone rates in each direction

hbur[v rate $65/hour




APPENDIX “B” COMPANY DRIVERS

TEAMSTERS’ NATIONAL BENEFIT PLAN

1 - Participation

It is agreed that the Company will participate throughout the life of the Agreement in the Teamsters, National
Benefit Plan (the Plan) as amended from time to time.

Section 2 - Board of Trustees

A Board of Trustees will be constituted of those persons provided for in the Trust Agreement.

Section 3 - Trust Agreement

The Plan and the activities of the Board of Trustees will be governed by an Agreement and Declaration of
Trust (the Trust Agreement), established July 1, 1971 and revised on November 26, 1990.

The Company agrees that it shall be bound by the terms and conditions of the Trust Agreement

Section 4 - Plan Administration

The terms of the Plan and its administration shall be entirely the responsibility of the Board of Trustees
provided the Plan is administered in accordance with the Collective Agreement, the Trust Agreement and any
applicable government law or regulation. Benefits provided will be determined by the Trustees and will be
subject to such rules, limitations and exceptions contained in Plan documents and insurance contracts as are
established and accepted by the Trustees from time to time.

Section 5 - Eligibility Conditions

(a) Any member of the Union who is a regular employee on the date of this Agreement shall join the Plan
on the first day of the month following the date of this Agreement.

(b)  Any member of the Union, employed pursuant to this Agreement, shall join the Plan on the first day of
the month coincident with or immediately following the date on which the employee becomes a
regular employee.

(c¢) Notwithstanding subparagraph (a) above, any member of the Union, employed pursuant to this
Agreement, who has been covered under the Plan within the 30 day period immediately prior to the
date on which he commences work with the Company, and who becomes a regular employee, shall
join the Plan on the later of his date of hire or the day following termination of his previous
coverage.

(d) Ifan employee whose coverage has been terminated due to lay off or any other temporary interruption
of work, is recalled and works a minimum of one shift, coverage for the weekly indemnity and long
term disability benefits will commence on the date of return to work, and all other benefits will be
reinstated as of the first day of the month in which return to work occurs.

(e)  Notwithstanding the provisions of this section, any company driver not covered under the Plan who is
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absent from work due to layoff, leave of absence, disability or any other temporary interruption of
employment on the date coverage would normally take effect shall not be eligible to become covered
until the date on which he returns to active employment and works one shift. Coverage for all benefits
except weekly indemnity and long term disability will be established as of the first day of the month in
which the return to work occurs. Weekly indemnity and long term disability benefits will be
established as of the date of return to work.

Section 6 - Rehabilitative Employment

Any company driver who, immediately following a period of disability for which benefits were payable under
the Plan, may, with the approval of the Union, the Board of Trustees and the Company return to work on a trial
basis, either on full or limited duties without right or entitlement to coverage under the Plan other than would
have been provided bad such return to work not have occurred.

During such periods of rehabilitative employment, it is agreed that:

(@)  The company driver will be paid by the Company at his normal rate of pay for hours worked.
(b)  The duration of such rehabilitative employment shall exceed thirty (30) days only by mutual consent of
all parties.

Section 7 - Benefits
Benefits provided by the Plan are established by the Board of Trustees. Benefits currently provided are:

(@)  Group Life Insurance

{b)  Accidental Death and Dismemberment Insurance
(c)  Weekly indemnity

(d  Long Term Disability

(e)  Dental

H Extended Health

The amounts of coverage and details of each benefit are established by the Board of Trustees, and are subject
to amendment by them from time to time.

In the event that the Plan's weekly indemnity benefit is maintained at a level that will allow the
Company to qualify for premium reduction under the Employment Insurance Act, the employees' share
of such reduction (5/12) shall be retained by the Company as payment in kind for benefits provided.

Section 8 - Costs

The Company shall contribute one hundred percent (100%) of the contribution rate established by the Board of
Trustees for any month in which any employee is covered by the Plan for one day or more.

Section 9 Payment of Contributions

(a)  Contributions will be made on a calendar month basis for each eligible employee and the Company
shall remit the total conlribution to the Plan not later than the twentieth (20th) day of the month for
which coverage is being provided.

(b)  The Company agrees to hold in trust, until remitted, all amounts payable in respect of the Plan pursuant
to this Agreement and shall be liable, as such, for failure to remit for any reason including, but not
limited to liquidation, assignment or bankruptcy of the Company.
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(¢)  The Company agrees that the Trustees of the Plan shall have the right to take legal action against
the Company to obtain payment of all contributions and interest thereon due pursuant to this
Agreement.

(d)  The Company agrees that, if contributions are not received by the Plan Administrator within the
agreed time period (or postmark on the envelope enclosing the contributions is not within the agreed
time period), then the Company shall be liable for the payment of such contributions plus interest on
the contributions at a rate determined by the Trustees but not to exceed 2% per month from the date
such contributions were due to the date of receipt by the Union or the Plan Administrator.

(¢) The Company agrees that, if the Union or the Trustees of the Plan incur any legal or other costs to
recover contributions due and payable by the Company, the Company shall be liable to reimburse the
Union or the applicable Trustees for such costs.

Section 10 - Termination of Coverage
Except as provided under Section 5, subparagraph (d), hereunder,

(a)  All coverage under the Plan will terminate at the end of the month in which lay off or any other
temporary interruption of employment commences.

(b)  If employment is terminated, coverage for the weekly indemnity and long term disability benefits will
terminate immediately upon termination of employment and all other coverage will terminate at the
end of the month in which termination of employment occurs.

(c) It shall be the responsibility of the Company to advise the Administrator of the Plan in a timely
fashion of termination of a member's coverage and the Company will be held responsible for any
costs incurred by the Board of Trustees that result from late notification of termination of coverage.

Section 11 - Failure to Remit Contributions

It is agreed that, if the Company fails, due to reasons other than clerical error, to remit contributions due under
this Agreement on behalf of any eligible employee, the Company shall be liable for the payment of all benefits
the employee does not receive from the Benefit Plan but would have received had the Company remitted the
required contributions. In the event of clerical error, the Company shall be liable for the payment of any
benefits for which the Trustees are unable to obtain insurance due to late application.

Section 12 - General

(a) It shall be the responsibility of the Trustees of the Plan to provide all necessary enrolment
and administrative forms to the Company and, when necessary, the employee,

(b)y It shall be the responsibility of the Company to complete an Employer Authorization form enrolling
eligible employees on the Plan. The employer shall provide the employees with the Member Data
form necessary for dependent coverage and beneficiary appointment Forms required to make claim
under the Plan shall also be made available.

(c) It shall be the responsibility of the employee to cause the Member Data Form. and claim forms
to be completed and submitted to the Plan,
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It shall be the responsibility of the Company to promptly provide the Plan with payroll
information necessary for the adjudication of disability claims.
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APPENDIX “C”»
TEAMSTERS’ NATIONAL PENSION PLAN [COMPANY HOURLY DRIVER EMPLOYEES ONLY]

Section 1 - Participation
It is agreed that the Company will participate throughout the life of the Agreement in the Teamsters'
National Pension Plan (the Plan) as amended from time to time.

Section 2 - Board of Trustees
A Board of Trustees will be constituted of those persons provided for in the Trust Agreement.

Section 3 - Trust Agreement

The Plan and the activities of the Board of Trustees will be governed by an Agreement and Declaration of
Trust (the Trust Agreement), established January 1, 1982 and amended by the Trustees from time to time.
The Company agrees that it shall be bound by the terms and conditions of the Trust Agreement.

Section 4 - Plan Administration

The terms of the Plan and its administration shall be entirely the responsibility of the Board of Trustees
provided the Plan is administered in accordance with the Collective Agreement, the Trust Agreement and
any applicable government law or regulation.

Section 5 - Eligibility Conditions

(a) Any member of the Union, employed pursuant to this Agreement, shall join the Plan, on the first
day of the month coincident with or immediately following the date on which the employee
becomes a regular employee.

(b) Notwithstanding subparagraph "(a)" above, any member of the Union, employed pursuant to this
Agreement, who has been covered under the Plan within the 30 day period immediately prior to
the date on which he commences work with the Company, and who becomes a regular employee,
shall join the Plan on the later of his date of hire or the day following termination of his previous

coverage.
It is understood that any person who is not subject to the terms of this Agreement, or any
person employed on the basis of being a dependent contractor is not eligible to participate in this
Plan.

Section 6 - Benefits
Benefits provided by the Plan are established by the Board of Trustees.

Section 7 - Contributions
(a) The cost of contributions to the Plan shall be borne wholly by the Company.
(b) The Company shall contribute in respect of each employee in accordance with the

following:
(©) Effective Date Amount Per Hour
May 15 2025 $0.35
May 15™ 2026 $0.45

(d) The following shall be deemed to be periods of work for which contributions are required to be
paid by the Company:
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- All hours worked

- Periods of Paid vacation

-Jury Duty

- Sick Leave (under the Sick Leave Provision of this Agreement)
- Bereavement leave

- Statutory holidays

No contributions are required to be paid for:

- Change in shift penalty

-Call time - where a call involves a four hour minimum embodying call time and hours
worked, contributions are only required for hours worked.
- Severance allowance.

- Non-work hours as described in Section 8, hereunder.
(¢)  Inno case shall the employer remit hours in excess of 40 hours per week or 2080 hours per year.

@® @ Contributions shall be made on a calendar mouth basis for each eligible employee

and the Company shall submit the total contribution to the Trust aforesaid, not later
than the 20th day of the following month.

(i1))  The Company agrees to hold in trust, until remitted, all amounts payable in respect of
the Plan pursuant to this Agreement and shall be liable, as such, for failure to remit for
any reason including, but not limited to liquidation, assignment or bankruptcy of the
Company.

(iii)  The Company acknowledges that the Trustees of the Plan shall have the right to take legal
action against the Company to obtain payment of all contributions and interest thereon due
pursuant to this Agreement.

(iv) The Company agrees that, if contributions are not received by the Plan Administrator
within the agreed time period (or postmark on the envelope enclosing the contributions is
not within the agreed time period), then the Company shall be liable for the payment of
such contributions plus interest on the contributions at a rate determined by the Trustees
but not to exceed 2% per month from the date such contributions were due to the date of
receipt by the Plan Administrator.

(v) The Company agrees that, if the Union or the Trustees of the Plan incur any legal or
other costs to recover contributions due and payable by the Company, the Company shall
be liable to reimburse the Union or the Trustees for such costs.

Section 8- Non-Work Hours
In order that the Trustees may properly adjudicate any pension credits that may be due to an employee
during periods of absence from work due to disability, the Company agrees to provide, on a monthly basis, a
report of all hours of work lost by any employee due to disability for which the employee is receiving
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temporal y time loss benefits from the Workers Compensation Board, Weekly Indemnity or Long Term
Disability Benefits under a group insurance plan provided pursuant to this Agreement or Maternity/ Parental
or Disability Benefits under the Employment Insurance Act. This report shall be provided no later than the
20th day of the month following the month in which the employee suffered loss of hours due to disability or

maternity.
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Letter of Understanding

Between:;
Sima ﬁd Westlink Inc.

Employer

And:
Teamsters, Local 31

Union

The partles agree to the following regarding the CP Owner-Operators.
To avoid dispatching the Owner-Operators early for customer appointments, dispatch will allow for 30-

60 minutes at the terminal depending on the type of load, and a reasonahle travel time with traffic
considered, to arrive at the destination on-time. This includes ensuring that the start times for the

Owner-Operators are given according to the standards set above.

Dispatch’s expectation is that the Owner-Operators will advise immediately if there are any delays that
will cause the Owner-Operators to be late for thelr XAT/appointment time, which has a direct impact on
our OTP performance with our customer.

Simard's management will hold the dispatchers accountable for adhering to these guldeiines.

Simard and the CP Ownher-Operators agree to review this topic at the quarterly meetings.

nl
Dated this ?— _ day of 5‘1)]"2"“ byt 2022

Al Yoo 2 W

Teamsters, ,Local 31 Slmard Westlink Inc.




TEAMSTERS LOocAL UNION No. 31

AFFILIATED WITH TEAMSTERS CANADA AND THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
#1 GROSVENOR SQuUAREe, DELTA, BC V3M 581

LETTER OF UNDERSTANDING
BETWEEN: SIMARD WESTLINK INC,
AND: TEAMSTERS LOCAL UNION NO, 31
RE: MEMORANDUM FOR RATIFICATION VOTE

The parties agree to the following regarding the memorandum of agreement dated September 13,
2022. Upon ratification of this agreement, the Union and the Company will remedy the language

on the following points:

Start time postings. .

Approvals of time off within forty eight (48) hours,
LOU for the surcharge for portside owner-operators.
The CP owner-operators multiple deliveries.

HLN e~

DATED THIS DAY OF ,2022.
FOR THE COMPANY FOR THE UNION

Head Offige: Abhotsford: Nanalmo Prince George Whitehorse

#1 Grosvenar Square 101D « 33140 Mill Lake Road  #3~ 2480 Kenworth Road 102 - 3645 18t Avenue 407 Biack Sirest

Delts, BC V3M 581 Abbotsford, BC V25 2A6 Nanaimo, BC VOT 8Y3 Princa Gearge, BC V2N 1A8 Whitehorse, YT Y1A 2N2
Ph 604-540-6008 Ph 604-504-4520 Ph 280-768-1857 Ph 250-563-5346 Ph 867-667-2473

Fax 6D4-840-6073 Fax 804-504-4472 Fax 250-758-4365 Fax 250-563-2379 Fax 887-857-7112




LETTER OF UNDERSTANDING
BETWEEN:

TEAMSTERS LOCAL UNION NO. 31

(Hereinafter called the “Union”)

AND

Simard Westlink
{Hereinafter called the “Employer*)

RE: Freeze on the Hourly Class 1 rates for CP hourly Drivers established in the CBA May
15, 2022 — May 14, 2027

WHEREAS the Union is the bargaining agent for employees of the Employer in Richmond and
Port Coquitlam, and the Company and the Union are signatories to a collective agreement with
the term of May 15, 2022 — May 14, 2027 addressing the terms and conditions of employees

with the Employer (the “Collective Agreement™);

AND WHEREAS Appendix “A” designates the rates of pay for the each of the classifications of
Company Hourly drivers: Company Class 1 & 5-Ton drivers;

AND WHEREAS since September 18, 2022, The Employer and the Union negotiated hourly
rates for all Company (CP & Port) Class 1 Hourly Drivers to be set at the port rate plus 2%
minimum, with the 2% increase to follow on the anniversary of the contract after any increase to

the port rate for all hourly drivers;

Company Class 1 5/15/23 5/15/24 5/15/25 5/15/26
Drivers Current
Rate Ratification
$27.62 (<2340 hrs) $26.84 $27.41 $27.99 $28.58

$26.28




$28.88 (>2340 hrs)  $28.20 $28.77 $29.34 $29.93

$27.65
(Port rate minus Cost of Benefits).

AND WHEREAS effective July 1, 2023. The port rate will increase fo $30.33 per hour

if & directly employed operator has performed less than, and $31.67 per hour if ¢ directly
employed operator has performed more than (or egual to) 2340 collective hours of container
trucking services for any licensee (Hourly rates inclusive of benefits):

AND WHEREAS the Employer notified the Union of its position that as a result of the
OBCCTC hourly rate increase set to take effect on July 1% 2023 it will become an
unsurmountable hurdle for Simard to cope with to be able to continue servicing our customers on

the domestic side (CP);

AND WHEREAS Simard recomunends a freeze on the existing driver rates already established

in the CBA from May 15 2022 ~ May 14, 2027 for the CP hourly drivers exclusively, otherwise
the Employer will sell some of its older tractors and not renew any leases coming due and even

transfer some equipment east to reduce equipment and driver needs;

AND WHEREAS the Union has acknowledged and intends to bring to the attention of its
members, the Employet’s position;

NOW THEREFORE the Employer and the Union agree to the following terms and conditions
related to amending the Company Class 1 Hourly CP Driver rates established in the CBA May

15, 2022 — May 14, 2027, (the “Agreement”):

1) The preamble shall form part of this Letter of Understanding.

2) The Employer and the Union agree, that the employees’ sole entitlements shall be
provided and administered in accordance with the strict provisions of the Collective
bargaining Agreement, save for as expressly set out in this Letter of Understanding,

3) The Employer and the Union agree, the terms of Appendix “A” in the CBA will remain
in effect for the Company Class 1 Hourly Port Drivers;

4) Contrary to Appendix “A” of the CBA, the Employer and Union agree, only the hourly
rates for the Company Class 1 Hourly CP Drivers set out in the present CBA from May
15, 2022 to May 14, 2027 will be amended, exclusive of the port rate increase.

5) The Employer and the Union agree, the yearly rate increases for the Company CP Hourly
Class 1 Drivers will continue (exclusive of the port rate increase) on July 1, 2023 and on
May 15% in years 2024, 2025 & 2026 respectively and thereafter of this LOU being

ratified and accepted,
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6) For the CP Company Hourly Drivers, the rates for the remainder of the CBA are set forth

7)

8)

below.

Current

July 1, 2023
May 15, 2024
May 15, 2025
May 15, 2026

2340 hours

$26.84
$27.38
$27.93
$28.49
$29.06

>2340 hours
$28.20
$28.76
$29.33
$29.90
$30.49

The Employer and the Union agree, if there are any rates imposed by the Provincial or

Federal Government, or the OBCCTC they will be implemented and adhered to

accordingly,

The Employer and the Union agree, this Letter of Understanding shall remain in effect

until the expiry of the Collective Agreement.

Dated
Month Jvix Day

2

Year W15

Signed

A A _

For thy imployer

For the Union
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